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1. HaumeHoBaHue QMCHHUIITIMHBI
«/1eJI0BOM NHOCTPAHHBIN A3BIK)»

2. Ilepeuyenn
NporpaMmbl

IIAHUPYEMBbIX
(mepevyeHb

pe3yJIbTaToB
KOMIIETEHUUI) ¢

OCBOEHHS
yKa3aHueMm

o0pa3oBaTeJIbHOM
HHIUKATOPOB HX

AOCTHIKCHHUA U INIAHUPYEMBIX PE3YJabTATOB Oﬁyqul/Iﬂ o IMCIOMUIIJINHE

HanpaBaenne noaroroBkm38.04.01 «DxoHOMHKay, HANpPaBIEHHOCTb MPOrpamMm
Maructparypsl — «Kopnoparushbsie puHAHCHI».

Kon HaunmenoBann | UHauKaTopbl PesynbTaTsl 00ydyeHusi (BjaaJeHHsl, YMEHUSsI
KoMmIe | e AOCTUKEHU S " 3HAHHUA), COOTHeCeHHbIe c
TEeHUM | KOMIETeHUHH | KOMIeTeHIUH KOMIIeTeHIMAMH/MHAUKATOPaMu
u JAOCTHKEHHS] KOMIIeTeHIIUH
YK-2 CriocoOHOCTH 1. Ucnonb3yer 3HaTh:
MPUMEHSTh KOMMYHHMKAaTHBHBIE | - TIpaBUja JEJIOBOIO pEYeBOro HJTHUKETa B
KOMMYHHMKATHB | TEXHOJOTHH, npodeccuoHanbHO-/1€710BOM OOIIEHUN
HbIE BKJTIOUAst - JMAJIOTMYeCKWe W MOHOJIOTMYecKre (hOpMbI
TEXHOJIOTHH, COBPEMEHHBIE, /U1l | KOMMYHHUKAIIUU U UX OCOOEHHOCTH
BIIAJICTh aKaJeMHYECKOTO U
MHOCTPaHHBIM po(eCCHOHANBHOT | YMETh:!
A3BIKOM Ha 0 B3aUMOJICHCTBUSA. | - aIEKBaTHO MCIIOJIb30BaTh S3BIKOBBIE HOPMBI
YpOBHE, npoeCCHOHAIBPHO-ZICTIOBOTO  OOIIEHUs B
MO3BOJISIIOIIEM MUCHbMEHHOW M YCTHOW KOMMYHUKAIUH
OCYILIECTBIIATh - QHAJIM3UPOBATh NPOPECCHOHATBHO 3HAUUMbIE
npoeccuoHanb BOIIPOCHI
HYIO U
uccaegosarensc | 2. Obmaercs Ha 3HaTh
KYIO MHOCTPaHHOM -o(opmiieHHe
JEATENLHOCTD, B | sA3bIKE B chepe IpeCTaBICHUANPO(HECCHOHAIBHON
T.4. B npodeccuoHanbHO | UHMCCIEeI0BATENbCKON IEATEIbHOCTH BYCTHOU U

HHOS3BIYHOMN
cpene

W IeATEIbHOCTH U
B HAyYHOU Cpelie B
MHUCHBMEHHOM U
yCcTHOH (hopMme.

NUChbMEHHOU opme

YMeTh:

- IOI0MPATh U BBIACIATH TEPMUHOJIOTUYECKYIO
OCHOBY H3JIOKEHUS UCCIEA0BaHUS

- HCIIOJIb30BaTh MOHOJIOTHYECKHE (IETOBOE
OUCBMO U Jp.) U Juaiornyeckue (Gopmbl

(muckyccust W Op.) OOIIEHUS  cuTyaumsx
npoeccuoHaIbHO-AEI0BOT0 oOMeHa
uHpopmanuen

3. BelcTynaer Ha 3HAaTh:

MHOCTPAHHOM - CTPYKTYpYy TMpe3eHTaluud U CTaThM Ha

SI3BIKE C HAYYHBIMU
IOKJIagaMHu /
Mpe3eHTAIHSIMH,
MIPEJICTaBISIeT

npodeccuoHanbHO-IET0BYIO TEMY

- MpoeCcCUOHANBHYIO TEPMUHOJIOTHIO
- TEXHHUKY BEJICHUS 1e0aTOB

YMeTh:




Hay4HbIC
pe3yabTaThl HA
KOH(pEepeHIHSIX 1
CHMITO3UyMaXx;
y4acTBYeET B
HayYHBIX
JIMCKYCCHSIX U
nebarax.

- CTPYKTYpPUPOBATh MPE3CHTALMIO WM CTaThIO
C pe3yibTaTaMu UCCIECIOBAHUS

- KpaTKO M3JlaraTh COJEPKaHHUE CIEUUAIIbHBIX
crarei

- BECTHU HayLIHYIO I[I/ICKyCCI/IIO B COOTBCTCTBHUU C
HOpMaMI/I Haquoro OTUKETA

4. lemoHCcTpHpYET
BJIaJICHNE HAYYHBIM

3HaTh:
- TNAJIOTUYCCKUEC U MOHOJIOTUYCCKHUEC (bOpMI)I

peueBbIM KOMMYHHUKAIIMHU U UX 0COOEHHOCTH

ITUKETOM, - MEKyHapOHbIE U OTEYECTBEHHbIE
OCHOBaMU TpeOOBaHUs K COJIEPIKaHUIO0 U OPOPMIIEHHUIO
PUTOPHKH Ha HCCJIEIOBATENbCKON paboThI (CTaThH)
WHOCTPAHHOM YMers:

SI3bIKE, HABBIKAMU | - T10JIb30BATHCS OOLETPUHITHIMU (pOpMaMuU
HanucaHus npodeccuoHanbHO-/1€I0BOT0 OOIIEHUS U
Hay4yHBIX CTaTel Ha | TOHUMATh UX

MHOCTPaHHOM - COCTAaBJIATh AHHOTAIUIO UCCIIEIOBAHUS
A3BIKE.

5. Paboraert co 3HaTh:

CIIelMaIbHO N - 0COOGHHOCTH CTWJISI, TPAMMATHUKH U CIIOBaps
WHOCTPAHHOU MUCbMEHHOM M YCTHOM KOMMYHHUKAIIMU B

JUTEpPaTypoil u
JTIOKYMEHTaluen Ha
WHOCTPAaHHOM
SI3BIKE.

chepe nmpodeccHoHAITBHO-IIIOBOTO OOIIECHHS

- BUJBl THCBMEHHBIX TEKCTOB, B TOM YHCIIE
JICTIOBBIX MTUCEM, U YCTHBIX BBICTYIUICHUH

- IPUEMBI TEXHUKHU YTCHHS

YMmeTsh:

- noadupaTh  JHTEpATypy MO TEME
HCCIIeI0BaHus U OPOPMIIATE €€ CITUCOK

- opopMUTP CBOKO TOYKYy 3pEHHSI O

POYUTAHHOM JINTEPATYPE U MOHSTh YYXKYIO

IIKH-1

CrocoOHOCTB K
BBISIBIICHUIO
npooeM u
TEeHACHIINN B
COBPEMEHHOM
SKOHOMHUKE TPU
pelieHnu
npogeccuoHab
HBIX 337124

1. JlemoHCTpHpYyET
IMOHUMaHUE
OCHOBHBIX
pE3yNbTaTOB
HOBEUIIINX
SKOHOMMYECKHX
HCCIICOBAHUM,
METOI0JIOTHH
MIPOBEICHUS
Hay4YHBIX
HCCJIEIOBAHUM B
npo¢eccuoHaIbLHO

it cdepe.

3HaTh
- OCHOBHBIE COBPEMEHHBIE MCCJIECIOBaHUS B
00JacTH SKOHOMHKH U OyxyueTa

- TEXHOJIOTHH MPOBEACHUS
HAyYHBIXHCCIIEAOBAHUIMA B
npodeccuoHabHOKchepe.

Ymers

- U3BJICKATh TaHHbBIE COBPEMEHHBIX
SKOHOMHYECKUX HCCIEeIOBAHUN M3 Pa3IMYHbIX
UCTOYHUKOB, Kak Ha pOJHOM, TaKk H
WHOCTPAHHOM SI3bIKE.

- UCTIOJIb30BaTh COBPEMEHHBIE u

TPaJAULIMOHHBIE METOJbI IIPOBEACHUS HAYYHBIX
UcclieIoBaHMi B mpodeccnoHanbHOM chepe.

2. BeisgBiser
HCTOYHUKHU U
OCYIIECTBJISIET
TIOUCK

3HaThb

- MEXTyHapOIHbIE CHCTEMBI
noucKkanHGopMaluu Ui MPOBEACHUSIHAYIHBIX
WCCJICIOBAaHUI U PEIICHUSTIPAKTUYECKHUX 3a/1a4




nHbOpMaUU ISt

BIIpo(eccHOHaNBHOM chepe.

MPOBEACHUS - npuéMbl CHHTE3a M aHAIM3APa3TUYHBIX
Hay4YHBIX JaHHBIX, B TOM 4HCIeMHPOpMAIUU  Ha
UCCIIEIOBaHU U WHOCTPAHHOM SI3bIKE.
peleHns YmeTp
PAKTHYECKUX - pemath MPaKTUYECKUE 3a/1a4uu
3a/1a4 B BrpoeccnoHaibHON  cepe ¢ omopoiiHa
npo(ECCHOHATIBHO | MEXKIYHAPOIHBIN OIIBIT.
it cepe, ymeer
MIPOBOJIUTH
CpPaBHUTEIbHBIN
aHaJIU3 pa3HbIX
TOYEK 3PECHUS Ha
pelieHue
COBPEMEHHBIX
SKOHOMUYECKHUX
npooseM u
000CHOBBIBATH
BBIOOD
3¢ dEeKTUBHBIX
METO/IOB
peryaupoBaHus
SKOHOMHMKH.
3. Baageer 3HaTh
METOAaMHU - pa3iIWyHblE ~ METOAbl  KOJUIEKTUBHOMU
KOJIJIEKTUBHOM reHepalumn uuneu («mo3roBast aTrakay,
paboThI SKCIIEPTOB, | «MO3TOBOW IMITYPM»; METOJ PaHKUPOBAHUS
YHUBEPCATbHBIMH | QIbTEPHATUB), OOMasiCh Ha HMHOCTPAHHOM
MeTOoIaMu A3BIKE.
paHXHpPOBaHUS
aIbTepHATHB, YmeTh
KOMIUIEKCHBIMU - OILIGHHMBATh TEHJEHIUH HKOHOMUYECKOTO
9KCIIEPTHBIMU pa3BUTHA Ha MaKpO-, ME30 — U MUKPOYPOBHSIX,
OpoLEAYpPaMHU JUIS | UCNOJb3ysd pa3IU4Hble METOJAbl TeHepaluu
OIICHKH TeHJCHINI | unei
HKOHOMHYECKOTO
pa3BUTHUA HA
MakKpo-, Me30- U
MUKPOYPOBHSIX.
YK-4 CrnocobHocth k | 1./lemoHCTpHpET 3HaTh
OpraHu3aIuu MOHUMAaHHE - paznmuuue  KyJabTyp B IIpoliecce
MEXJIMYHOCTHBI | Pa3HOOOPa3HBIX MEXKYJIbTPHOTO B3aUMOJICHCTBUS
X OTHOLIEHUN U | KYJIBTYp B YMers
MEXKYJIBTYPHOT | TIpoLecce - pa3paboTaTb ¥ MPEICTaBUTH MPOTPAMMY
0 MEXKYJIbTYPHOTO JENUCTBUM o MEXKYIbTYPHOMY
B3aMMOJICIICTBU | B3aMMOJICUCTBUSI. B3aUMOJICHCTBUIO Ha MHOCTPAHHOM SI3BIKE.
sI, YIUTHIBAs
paszHooOpasue 2.BricTpanBaer 3HaTh
KYJIBTYD MEKIIMYHOCTHbIE - HOPMBI ~ KYITBTYPHOTO CaMOBBIPAKECHHS
B3aMMOOTHOIIEHHS | pa3HOOOPa3HBIX KYIBTYP




MyTEM CO3/IaHuUs

OOIIETPUHSATHIX YMerb

HOPM KYJIBTYPHOTO | - BBICTpauBaTh MEXJINYHOCTHBIE
CaMOBBIPAXKEHHUS B3alMOOTHOIIEHHS] HA UHOCTPAHHOM $I3bIKE

3. Ucnonw3yet 3HaTh

METO/1bI - METOJbl IOCTPOEHUS KOHCTPYKTHBHOTO
HOCTPOEHHUS auaiora

KOHCTPYKTMBHOIO | YMETh

Juanora ¢ - pa3paboTaTh U TpeACTaBUTH
MPEICTAaBUTEISIMU | KOHCTPYKTUBHBIE AUAJIOTU C MPEACTABUTEISIMU

Pa3HBIX KYJBTYp Ha

pa3HBIX KyJIbTyp IIO MEXKYJIBTYPHOMY

OCHOBE B3aUMHOI'0
YBaXEHUS,
TIPUHATHS
Pa3ZHOOOpa3HBIX
KyJIbTYyp U
aJeKBaTHOU
OIIEHKH ITapTHEPOB
o
B3anMMOJICHCTBHIO

B3aI/IMOI[eI7ICTBI/IIO Ha HHOCTPAHHOM A3BIKC.

3. MecTo IMCUMIUVIMHBI B CTPYKType o00pa30oBaTe/ibHOIl NporpaMmbl ¢
BbljleJIeHHEeM 00beMa ayJIMTOPHOH (JIeKUWHM, CeMHHAPbl) M CAMOCTOSTEJIbHOM
padoThI 00y4aKOIINXCS

Hucrtumuina «/[e1oBoii ”HOCTPaHHBIHN A3BIK» OTHOCUTCSI K YHUBEPCUTETCKOMY

0JIOKY TUCHUIUIMH 1O BBIOOPY JIJISl BCEX HAMPABIICHUH TTOATOTOBKH.
4. O0beM AUCHUIUIMHBI(MOAYJsI) B 3a4YeTHBIX €IMHUIIAX U B aKaJAeMHUYECKHX

yacax ¢ BblJeJleHHeM o0o0beMa ayIuMTOPHOl (JIeKUMH, CEeMUHApbI) U
CaMOCTOSITeJIbHOM PadoThl 00y4YaIOIUXCHA

N Bcero (B 3.e. u Cemecrtp 3
Bupa yueO6Ho# padoThl
yacax) (B yacax)
O6mas Tpyn0EMKOCTh AUCHHUTIINHBI 33.., 108 u. 108
Konmaxmmuasa paboma - Ayoumopnuvie 16 16
3anaAmus
Jlexmn 4 4
CeMuHapbl, IPaKTUYECKUE 3aHATHS 12 12
CamocrosTenbHas paboTta 96 96
Bun Tekyiero KoHTpos KOHTPOJIbHAS KOHTPOJIbHAS
paboTa pabota
Bun npomexxyTouHo# arTecTanun 3auer 3ayer




5. Conep:xaHue TMCHMILIMHBI, CTPYKTYPHPOBaHHOE 10 TeMaM (pa3jesam)
AUCHMILVIMHBI ¢ YKa3aHUEM MX 00beMOB (B aKaJeMHUYECKHUX Yacax) U BUA0OB
y4eOHBIX 3aHATHI

5.1. Coagepxanue TMCUUILTHHBI

Tema 1. JlenoBas 3THKa W 3TUKET. DTHUYECKUE MPOOJEMBbI JEIOBBIX OTHOIICHMIA.

OTHYECKHue MMPUHIUIIBI.

Tema 2. CYH_IGCTBYIOI_HI/IC TUIOBI  KOMIIAHMH. BHSHGC-HPOHCCCBI KOMITaHHU
IMOCTPOCHHUC, aHalin3, PCKOMCHIAIINH. Cucrema mnoka3zaTeiei ACATCIIBHOCTHU

KOMITaHHH. OHTI/IMI/I?)aIII/ISI ACATCIbHOCTH OpTraHU3allN.

Tema 3. CoBpeMeHHBIE TEXHOJOTHH YIIPABIEHHUS MepcoHaIoM. MoTUBaIus TpyAOBOM

ACATCIIBHOCTH. KOpHOpaTI/IBHaSI KYyJbTYypa.

Tema 4. TexHoiorus opraHmu3aliy W IIPOBCACHHA OCJIOBBIX COBGHI&HHﬁ. Anamm3s

HECTaHJAPTHBIX CUTYyalMil. YTpaBieHne KOH(PIUKTaMHU.

Tema 5. OcHoBHBIe TmpaBuia U  TMPUHLUIBI  YOPABICHUS  IPOEKTAMH.

Opranuzanonsas cTpykrypa npoekra. Orenka 3 eKTHBHOCTH U PUCKOB IIPOEKTOB.

Tema 6. VYmnpaBneHue kadecTBOM. PeknamuHass nedarenbHOCTh. (CTpaTerundyeckuii

MAapKCTUHT. MapKeTI/IHFOBLIC HCCIICA0OBaHUA.

Tema 7. IleperoBopsl. IlpaBuna u TakThKa BeaeHUsI NeperoBopoB. OcoOEHHOCTH

opraHmu3anuu ACJI0OBBIX BCTPCH.

Tema 8. HamumonanbHbli 3TUKET JejaoBoro obuieHus. IIprem HMHOCTpaHHBIX

nenerauili. Opranu3anus Tpe3eHTaluil 1 TPUEMOB. DTUKET KOMMYHUKAIIUH.

5.2. Y4eOHO-TEMATHYECCKHUH IJIAH
HamnpapiieHHOCTH IiporpamMM Maructpatypsl «KopropatuBabie puHAHCHI»

Ne | HaumenoBanue TeM | TpynoemkocTh B yacax Dopmbl
/1 | (pasuesion) Bcero ‘ AyauTopHasi padora ‘ Camoc | TeKyliero




AUCHHUIIIMHBI

Oo01mas
, BT.4.:

S N E R 0 o

Cemu
HapbI

paKk
THUYEC
KHe
3aHAT
usi

3aHaru
1B
UHTEpa
KTUBH
BIX
dopma
X

TOSITE
JbHas
pador

KOHTPOJIsI
ycrneBaeMocT
/|

JenoBas aTuka u

OTHUKET.

15

12

Pabora Ha
MPaKTHY.
3aHATHSIX,
Jlenoras
urpa (ycTHo),
Case-study
(cutyaTuBHBI
i pa3bop)
(yctHO 1
MTUCHM)

CyniecTByromue TUIbI

KOMIIaHUN.

12

12

PaboTa Ha
MPAKTHY.
3aHATUIX,
JIEKCHKO-
rpaMMaTuyec
KUM TECT
(TUCHEMEHHO)
[IpezenTanus
«Most
KOMIIaHHUS»
(ycTHO)

CoBpeMeHHbIE
TEXHOJIOTUU
yIpaBJICHUS
MIEPCOHAJIOM.

14

12

Pabota Ha
MPaKTHY.
3aHATHSIX,
AHHOTAIHSI
CTaThbu
(TUCBMEHHO)
KpYT CTOJI-
JUCKYCCHSI
(ycTHO)

Texuomorus

opraHu3anvu 1
MMPOBCACHUA ICIIOBBIX

COBEIIIaHUH.

15

12

Pa6ora Ha
MPaKTHY.
3aHATHUSIX,
aHHOTAIUs
KHUTH
(MHCHMEHHO)




JlenoBas
urpa (yCTHO)

OcHoBHBbIE IIpaBUIIA U
TPUHIIHIIBI
yIIpaBICHUS
MPOEKTaMH.

14

12

Pabora Ha
MPaKTHY.
3aHATHSIX,
JIOKJIaJ]
(MMCHMEHHO)
[IpesenTanus
«Mom
IPOEKT»
(ycTtHO)

VYnpasnenue
KaueCTBOM.

14

12

Pabora Ha
MPAKTHY.
3aHSATHSIX,
JIEKCHKO-
rpaMMaTH4ec
KUH TeCT
(MMCHMEHHO)
[Ipe3enTanus
«MapkeTuHr
0BOE
UCCIIEJOBAaHU
e» (YyCTHO)

[TeperoBopsl.

14

12

Pa6ora Ha
MPaKTHY.
3aHATHSIX,
KPUTHYECKHE
aHam3
CTaTbu
(TUCBMEHHO)
JeNoBast
urpa (yCTHO)

HanmonanbHbii
STHKET JEI0BOTO
oO1eHus.

15

12

Pa6ora Ha
NPaKTHY.
3aHATHSIX,
Case-study
(cuTyaTHUBHBI
it pa3bop)
(ycTHO M
MTUCHM)
OTYET O
CBOEH
Hay4HOU




pabote

(TMCHbMEHHO )
B nenom mo 108 16 4| 12 6 96 [To rutany:
JMCIUTUTAHE KOHTPOJIbHASI

paborta
Uroro B % 37%

5.3. ConepxaHue ceMUHAPOB, MPAKTHYECKUX 3aHATHI

HaumeHoBaHue TeM
(pa3nesioB)
JUCHMILIMHBI

Ilepeyens BOMpPOCOB A5 00CYKIeHUS HA
CEMHHAPCKHX, MPAKTHYECKUX 3aHATHSIX,

peKoMeHIyeMble HCTOYHUKH U3 Pa3/iesioB
8,9 (yka3biBaeTcs pa3jies M NOPSAKOBBIH
HOMep MCTOYHHKA)

®opMbl IPOBEACHUS 3AHATHIA

1. lenoBast 5TUKA U
OTHUKCET.

AyIMpoBaHUue W YTeHHE

Tonumanue ocHO8HO20 coOepicanus mekcma

u 3anpawiusaemou uHgopmayuu
-TEKCTbl ~ CIIPAaBOYHO-UH(POPMAIIMOHHOTO U
Hay4yHOTO XapakTepa

-marepuasibl CMU: UHTEepHET, ayauo U BUIEO
MTOJIKACTHI, JIEKTPOHHBIC OUOTMOTEKH
Jlemanvroe nonumanue mexkcma

-TeKCTBI MO0  OOO3HAUEHHOM  TeMaTHKe

0OIIICHMST)

I'oBopenmue
-MOHOJIOT-pa3MbIIICHHE (aHAJH3
POYHUTAHHOH JTUTEPATyPhI
-IMAJIOT —paccrpoc (Mo 0003HAYECHHOM
TEMAaTHKE)

- TUaNor-0OMEH MHEHUSMH (MaTepUaIIbI
CMMU u >nekTpoHHBbIE OUOINOTEKU
Pexomenoyemvie ucmounuxu:

8.1;.8.4;.9.2; 9.8

NutepaktuBHas popma
Jwnanoru o teme,
(bpoHTaNbHBIN OIIpoC
O0630p cTaTh¥ TIO TEME

2. CymecTByrouiue
THUIBI KOMIOaHWH.

AyIupoBaHUeE U YTCHHE
HOHMMCIHM@ OCHOBHO20 Canp.?fCClHl/l}l mexkcma

U 3anpawiusaemou uHghopmayuu

-TEKCThl  CIIPaBOYHO-MH(POPMALMOHHOTO U
Hay4HOI'O Xapakrepa

-marepuansl CMU: NHTepHeT, ayauo 1 BUAEO
MIOJIKACTHI, 3JIEKTPOHHBIE OMOINOTEKH

qTeHI/Ie, ayaInupoBaHUEC, IMCbMO

WuTepaktuBHas ¢popma
Jlnanoru mo teme,
(bpoHTaNbHBIHN OIpoC
0O0630p cTaThH 1O TEME
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IlemanvbHoe nonumarue mexkcma

-TEKCTBI MO0  OO0OO3HAYEHHON  TEMAaTHKE
oO11eHus)
I'oBopeHue

-IMaJIOT —paccupoc (1o 0603HaYeHHOM

TEMAaTHUKE)

- 1uanor-ooOMeH MHEHUSMHU (MaTepuabl

CMMU u sriekTpoHHBIE OMOINOTEKN)
IucbMeHHas peyn

-3aIICh OCHOBHBIX MBICIIEH U (PAKTOB U3

ayJIMOTEKCTOB
Pekxomenoyemvie ucmounuxu:

8.1;.8.4;.9.2; 9.8

3. CoBpeMeHHbIE
TEXHOJIOTUHN
yIpaBieHUs
MIEPCOHAJIOM.

AyIMpoBaHUue W YTeHHE

Tonumanue ocHoO8HO20 codeprcanusi mekcma

U 3anpamueaemoi UH@popmayuu
-TE€KCThI

CIIPaBOYHO-UH(DOPMAITMOHHOTO U
Hay49HOTO Xapakrepa

-matepuasisl CMU: HTEepHET, ayano u BUIAEO
MTOJIKACTHI, JIEKTPOHHBIC OUOTHMOTEKH
Jlemanvroe nonumanue mexkcma

-TEeKCTBI 1O  OO0OO3HAYEHHON  TeMaTHKeE
001IIeHMST)

I'oBopenue
-araIior —paccupoc (1o 0603HaYeHHOM
TEMAaTHKE)

- THAJIOT-00MEH MHEHUSIMH (MaTepUaIbl
CMMU u 3neKkTpOoHHBIE OMOIMOTEKH )
Pexomenoyemvie ucmounuxu:

8.1;.8.4;.9.2; 9.8

UreHue, ayaupoBaHue
NutepaktuBHas popma
Jwnanoru o teme,
(GpOHTAIBHBIN OMPOC
O0630p cTaTh¥ TIO TEME

4. TexHoJjorus
OpraHu3amuu u
MPOBEICHUS JIETOBBIX
COBEIIlaHU .

AvyIupoBaHue U YTEHHE
HOHMMLZHM@ OCHOBHO20 CO@@DO!CCZHM}Z mexkcma

u 3anpawiusaemou uHghopmayuu
CIPaBOYHO-UH(POPMAIIMOHHOTO U

-TEKCTbI
HAy4HOI'O Xapakrepa

-marepuansl CMU: NHTepHeT, ayauo 1 BUAEO
IIOJIKACThI, JIEKTPOHHBIE OUOINOTEKN
Lemanvnoe nonumanue mexkcma

-TeKCTBI MO0  OO0O3HAYEHHOM  TeMaTHKe
0OIIeHMS)
I'oBopeHue

-IMAJIOT —paccrpoc (1Mo 0603HaueHHON
TEMaTHUKe)

Urenue, ayaupoBaHue
WNHuTtepaktuBHas popma
Jlnamoru mo TeMe,
(pOHTAIBHBIN OMPOC
O0630p cTaThH 1O TEME
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- TUaNor-0OMEeH MHEHUSAMH (MaTepUalIbI
CMMU u sriekTpoHHBIE OMOINOTEKN)

IIOJIUJIOT — POJICBAs Urpa
Pekomeudye/ubze UCMOYHUKU.

8.1;.8.4;.9.2; 9.8

5. OcHOBHBIE IIpaBUIIA
Y TIPUHITATIBI
yIIpaBICHUS
MPOEKTaMH.

AvIupoBaHMe ¥ YTEHHE
Honumanue ocHo8H020 codepricanus, mekcma

U 3anpamusaemou qu)ozmauuu
-TCKCThI

CIPaBOYHO-UH(DOPMAIMOHHOTO U
Hay4HOTO Xapakrepa

-marepuansl CMU: UHTepHeT, ayauo 1 BUAEO
TOJIKACTHI, JIEKTPOHHBIE OUOTHMOTEKH
Jlemanvroe nonumanue mexkcma

-TEKCTBI 110  OOO3HAUEHHOH  TeMaTHKE
oOLIeHMS)
I'oBopenue

-IHaJIOT —paccmpoc (1o 0603HaYEeHHOM
TEMAaTHKE)

- 1uanor-ooMeH MHEHUSIMH (MaTepuabl
CMMU u 3neKkTpOoHHBIE OMOIMOTEKH )

MOJIUJIOT — POJIeBasi Urpa
Pexomenoyemvie ucmounuxu:

8.1;.8.4;.9.2; 9.8

AyaupoBaHHE U YTEHUE
WuTepaktuHas popma
Jwnanoru o teme,
(pOHTAIBHBIN OMPOC
O0630p cTaTh¥ TIO TEME

6. YnpasieHue
KauyecTBOM.

AyaupoBaHue U YTEHUE
llonumaHnue ocHo8HO20 codepoicanus mekcma
u 3anpawiusaemou uHgopmayuu
-TEKCTbl  CIIPAaBOYHO-UH(POPMAIIMOHHOTO U
HAy4YHOTO XapakTepa
-marepuasibl CMU: UHTepHeT, ayauo U BUIEO
MOJIKACThI, SJIEKTPOHHbIE OMOTUOTEKH

ﬂemaﬂbﬂoe NOHUMAHUe mexkcma

-TeKCTBl 110  O00O3HAYEHHON  TeMaTHKe
0OIIIeHMST)
I'oBopenue

-IaJIor —paccrpoc (1o 0003HauYeHHOM
TEMAaTHKE)

- TUaor-oOMeH MHEHUSAMHU (MaTepuallbl
CMMU u sr1eKTpoHHBIE OUOIMOTEKN)

IMOJINJIOT — pOJIeBasa Urpa
PeKOMeHayeMble UCMOYHUKU.

8.1,.8.4;.9.2; 9.8

AynupoBaHUE U YTEHUE
WuTepaktuBHas popma
['oBopenue

Jmnanoru mo teme,
(bpoHTaNbHBIN OIpoC
0O0630p cTaThH 1O TEME

7. Ileperosopsl.

AVINPOBAHUE U YTCHHE
Honumanue ocnoeHo2o cooepicanus mekcma

AynupoBaHH€ U YTEHUE
WutepaktuBHas Gopma
I'oBopeHue
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U 3anpamusaemon uchopMauuu I[I/Ia.HOI‘I/I 10 TEMC,

-TEKCThl  CIPAaBOYHO-MH(POPMALIMOHHOTO U (ponTanbHBIA OMpoOC
0O030p cTaThH 1O TEME

Hay4HOTO Xapakrepa

-marepuansl CMU: UHTepHeT, ayauo 1 BUAEO
MOJKACTHI, SJICKTPOHHBIE OMOIMOTEKH
Ilemanvroe nonumanue mexkcma

-TEKCThI 110  O0OO3HAYEHHOW  TEMaTHKE

0OLIeHMS)

I'oBopenue
-IMaJIoT —paccrpoc (1o 0603HaYEeHHOM
TEMAaTHUKE)
- IMaJIOT-00MEeH MHEHUSAMH (MaTepUaIbl
CMMU u >neKkTpOHHBIE OMOINOTEKH )

IIOJIUJIOT — POJICBAs Urpa
PekomeH()yeMble UCMOYHUKU.

8.1;.8.4;.9.2; 9.8
8. HanmoHanmpHbIM Ay1MpoBaHUE M YTEHUE UreHue, ayaupoBaHue
STHKET JIEI0BOTO Honumanue ocHo8HO20 codeprcanusi mekcma
OOIIEeHUS. U 3anpauiusaemon uHdopmayuu WutepaktuBHas Gopma

['oBopenue
Jmnanoru mo teme,

(GpOHTAIBHBIN OMPOC
-marepuanel CMU: MHTepHET, aynio 1 BUICO | OG30p cTAThU 1O TEME

MTOJIKACTHI, JIEKTPOHHBIC OUOTHMOTEKH
JlemanvHoe nonumanue mekcma
-TEKCTBI N[O  OOO3HAYEHHOW  TeMAaTHKe

-TEKCTbl ~ CIIPAaBOYHO-UH(POPMAIIMOHHOTO U
Hay4yHOTO XapakTepa

0OIIICHMST)

I'oBopenue
-JIaJIoT —paccrpoc (1o 0003HaYCHHOU
TEMAaTHKE)

- TUaNor-0OMEH MHEHUSMU (MaTepUaIIbI
CMMU u >nekTpOHHBIE OMOIUOTEKH )
Pexomenodyemvie ucmounuxu:

8.1;.8.4;.9.2; 9.8

6. IlepeyeHb Y4eOHO-METOAUYECKOr0 oOOecHeYeHUs] I CaAMOCTOSITEIbLHOI
padoThI 00YYaAKOIIMXCH 10 JMCHHUIIHHE

6.1. Ilepeyenp BONPOCOB, OTBOAMMBIX HAa CAMOCTOSAITEJIbHOE OCBOCHHE
AUCUMILIAHBI, POPMBI BHEAYIUTOPHOH CAMOCTOATEIbHON PadoThI

HanmeHoBanue Ilepeyenb BONIPOCOB, OTBOAMMBIX DopMBbI BHEAYTUTOPHOH
TeM (pa3esioB) HA CAMOCTOSITEJIbHOE OCBOCHHE CaAMOCTOSITEJIbHOI Pa0oThI
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AUCIHHUIIIIMHBI

1. JlenoBast aTMKa U
JTHUKET.

[Ipuoputer nuunoctu B XXI Beke.
OTtudeckue npoOIeMsl, TOPOKIAEMbIC
B3aUMOJEHCTBHEM OOIIECTBA U HAYKH.

UreHue TEKCTOB pa3InyHOI0
XapakTepa 1o 0003HaYeHHOM
TEMaTHKE.

CocraBieHure TEpMUHOIOTMYECKOTO
clI0Baps.

IToaroroBka aHHOTAUI
IIPOYHUTAHHBIX CTATEH.

Pabota B pamkax BBIIIOJIHEHUS
KOJUIEKTUBHOM/TPYNIIOBON
MPOEKTHOM pabOThI U MOJATOTOBKA €€
IpE3EHTALMH.

2. CymecTByromue
TUNBI KOMIOaHWH.

OnTumuzanust CTpyKTYyphl,
YIIPABJICHUA U JCHEXKHBIX

IIOTOKOB IMPCATIPHUATHA. I/IH)I(I/IHI/IpI/IHF,
PEUMHXMHUPUHT OM3HEC-TIPOIIECCOB.

OnTumu3anus pacxo/10B KOMIIAHUU B
MepHoJI Kpu3uca

YreHne TEKCTOB pa3InyHOTO
Xapakrtepa 1o 0003Ha4eHHOI
TEeMaTHKE.

CocraBieHne TEpMUHOJIOTMYECKOTO
cloBapsl.

IToaroroBka aHHOTAITHN
MIPOYUTAHHBIX CTATEH.

Pabota B pamkax BBIIOJHEHUS
KOJUIEKTUBHOM/TPYNIIOBOM
MPOEKTHOM pabOThI U MOJATOTOBKA €€
IIPE3CHTALNH.

3. CoBpeMeHHbIE
TEXHOJIOTUU
yIpaBieHUs
MIEPCOHAJIOM.

CoBpeMeHHBIE TIOIXO0/IBI K
YIPABJICHUIO TIEPCOHATIOM.

VYnpasnenue MoTuBanueil. Mexanmsm
cUCTeMbl MOTHUBalMHU Tpyaa. [Ipasuia
(hopMHpOBaHUS KOPIOPATUBHOU
KYJIbTYpBI.

UTeHue TEKCTOB Pa3IMYHOTO
Xapakrtepa 1o 0003Ha4eHHOI
TeMaTHKe.

CocraBieHue TEpMHUHOJIOTMUYECKOTO
cJoBaps.

IToaroroBka aHHOTAIMI
MPOYUTAHHBIX CTaTeH.

Pabota B pamkax BBIOJHEHHS
KOJUICKTUBHOM/TPYIITIOBOM
MPOEKTHOM pabOThI U MOATOTOBKA €&
Ipe3CHTAILHH.

4. TexHoJjorus
OpraHu3aiuu u
MPOBEICHUS
JIEJIOBBIX
COBEIIIaHU .

Texnonorun 3pPeKTUBHOTO
oO11eHusL.

OcHOBHBIE CTpaTeruu NOBEICHUS B
KOH(JIUKTE.

YreHne TEKCTOB pa3Iu4HOIO
XapakTepa 110 0003HaYeHHOM
TEMaTHKE.

CocraBieHre TEPMUHOIOTHYECKOTO
CJI0Bapsl.

[TonroroBka aHHOTALMN
IIPOYUTAHHBIX CTATEH.

PaboTa B paMKax BBIIIOJHEHUS
KOJIJIEKTUBHOM/TPYNIOBOI
HPOEKTHON pabOTHI M MOATOTOBKA €&
IIPE3CHTALNH.

5. OcHOBHEBIE
MpaBuiIa U
TIPUHITUTIBI
yIpaBICHUS

CpaBHeHHUE MPOEKTHOTO U
(YHKIIMOHATFHOTO YIIPABICHHUS.
YrpaBrieHue IpoeKTHBIMHA PHCKaMHU.
DddexTrBHOE B3aUMOICHCTBHUE C
KOHTpareHTamH.

YreHne TEKCTOB pa3Iu4HOTO
XapakTepa 1o 0003HaYeHHOM
TEMaTHKE.

CocraBieHre TEPMUHOIOTHUECKOTO
CJoBapsl.
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IIPOEKTAMH. [ToaroroBka aHHOTALIUI
IIPOYUTAHHBIX CTATEH.
Pabota B pamkax BbIIIOJIHEHUS
KOJIJICKTHBHOM/TPYIIIOBOI
IPOEKTHOM pabOThl U MOATOTOBKA €€
IPE3CHTALMH.
6. YnpasneHnue DKOHOMHUYECKHUH cpe3 peKIaMHON UreHue TEKCTOB pa3InyHOIO
KayecTBOM. JESITENIbHOCTH. Xapakrepa 1o 0003Ha4eHHON
[loaroroBka u mpejacTaBlIeHUE OTUETA | TEMATHKE.
MapKETUHTOBOT'O MCCIIEI0BAHNUS. CocraBiieHre TEpPMUHOJIOTHYECKOTO
. clIoBaps.
Crparerndeckuii MapKeTHHT KaK Kak .
6 IToaroroBka aHHOTAMI
nepBast s KU BIICHUS .
BT UM IR Y e MPOYUTAHHBIX CTaTEM.
rocy/1apCTBEHHBIMU
Pabota B pamkax BBIIIOJIHEHUS
MpeIIPUHIMATETHCKIMHA . N
IPELILE aTeiIbe KOJUIEKTUBHOM/TPYNIIOBOM
CTPYKTypamu. . .
MPOEKTHOM pabOThl U MOATOTOBKA €€
MpEe3EHTALHH.
7. IleperoBopel. Koudponrtanunonusiit 1 naptTHepckuil | YTeHne TEKCTOB pa3IN4yHOTO

noixoabl K meperoBopam. Ilouck
oO11ell 30HbI peleHus.

[IpaBuna ucnonap30BaHUs
LIeJICHAIIPaBJIECHHON apryMeHTAalH.

XapakTepa mo 0003Ha4YeHHOU
TEMATHUKE.

CocraBiieHHE TEPMUHOJIOTHTIECKOTO
cJoBaps.

IToaroroBka aHHOTAIIMNA
MPOYUTAHHBIX CTATEH.

Pabota B pamkax BBIOJHEHHS
KOJUICKTUBHOM/TPYIITIOBOM
MPOEKTHOM pabOThI U MOJATOTOBKA €&
pe3eHTALHH.

8. HanmonaneHblii | MoJienm MEXKYJIbTYPHOU
STHKET JI€JI0BOTO KOMMYHUKAIIUH.

0OI1IeHMS. CriocoOslI peo10IeHust
STHOKYJIBTYPHOTO LIEHTPHU3MA.

UTeHue TEKCTOB Pa3IuIHOIO
XapakTepa mo 0003Ha4YeHHOU
TEMaTHKe.

CocraBiieHHE TEPMUHOJIOTHIECKOTO
CJIOBaps.

IToaroroBka aHHOTAIIMI
MIPOYUTAHHBIX CTATCH.

PaboTa B pamKkax BBITIOJHEHUS
KOJUIEKTUBHOMN/TPYNIIOBOM
MIPOCKTHOM pabOTHI U TMTOATOTOBKA €&
MIPE3CHTALIHH.

6.2. IlepeyeHnb BONPOCOB, 3aJaHUI, TeM /I MOATOTOBKH K TeKYLIEMY KOHTPOJIIO

IMpumep l. WORKING WITH WORDS
koHTposbHOTO 3amanust i | 1.1.  Complete these sentences with the missing words
__of security at our plant in Bristol.
rpaMMaTHYecKoro Matepuaia | Someone cut a hole in the fence and broke in. 2. In orderto __
Kypca «JlenoBoii | against problems of identity theft, the card has a special chip. 3.
AQHTTTUHACKUN S3BIK» The two companies are hoping to forman _____in order to survive
this current recession. 4. I'd like you two to work more

OLIEHKM 3HaHWI Jekcuko- | 1. There was a
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together in the future. 5. I’ve called three places now and they all
say they are out of . 6. Everything’s new here. Even the
water-cooler! So we’re about as well  as you can be. 7. We
need an environment where employees feel able to __ their
opinions freely. 8. Are you all in ____ of this solution? Or are you
against it? 9. Take the stairs. The lift’s out of  again. 10.
Don’t you think that all those hours spent in meetings are a total
_____oftime? 11. You should give them a call and find out where
our order is. We don’t wantto  out again like last time and be
left with nothing. 12. If you log on to the site, you type in this
reference number and it’ll keep ~ of your order.

1.2.  Choose the correct answer from the words in the brackets
1. We don’t need to store any (components, warehouse) on
site because they are delivered when we need them. 2. Everything
is (streamlined, distributed) to our retailers using private logistics
firms 3. We are still badly (equipped, cramped). There simply is
not enough space for anyone to work. 4. The old warehouses are
quite (run out, run down). Should we renovate them or build new
ones? 5. I’ve never seen a product like this before. It’s really
(reliable, original)! 6. My new car design is only at the (brainchild,
prototype) stage at present. It still needs a lot of work. 7. We’re a
(revolutionary, traditional) company with a long history of
providing quality clothes to older customers. 8. Excuse me, | think
there’s (a fault, failure) with my washing machine. 9. I’'m sorry,
but there seems to have been some kind of (breakdown,
misunderstanding). My appointment is at 2 p.m., so | should go
first. 10. I wouldn’t use them. They’ll fix it for you, but they are so
(unreliable, defective) for getting things done on time. 11. What
we look for in staff is 100% (dedication, punctuality) to the job.
12. The most highly (motivated, patient) staff are not those who
naturally want to make things work. 13. You don’t seem very
(dependable, dependant). For example, last month you were late
for work four times. 14. The meeting was a (complete, significant)
disaster. Nothing went right. 15. Your speech was a real (triumph,
know-how). What a success!

. BUSINESS COMMUNICATION SKILLS

2.1. Complete these sentences with the correct preposition

1. Please charge it __ my account. 2. It was dispatched
Monday. 3. I’ve had enough  this. 4. I’d like to update you
their findings. 5. How __installing new phones? 6. Good morning
and thanks  coming. 7. So, let’s look this slide. 8. I was
wondering if you’d like to join me __ a drink. 9. Perhaps one thing
to work __is your communication skills. 10. I think this is an area
___improvement.

2.2. Complete these sentences with the missing words from the
list

Rather, better, prove, find out, likely, step, go, give, tied up,
wrong, honest, work

1. So, what’s the next ?72.1t’s that they’ll ask us to
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speed the project up. 3. I’d like to about an order I made

three weeks ago. 4. It might more difficult than we think. 5.
We might be  off going to another supplier. 6. I’d not
bring in any more freelancers. 7. I don’t think that would . 8.
To be I don’t see how we’re going to persuade them. 9.
What’s  with it exactly? 10. ’'mabit  at the moment. 11.
____me an overview of your trip. 12. How did it ____ at the
conference?

1. LANGUAGE AT WORK

3.1.  Choose the correct word from the words in the brackets

It’s the second attachment with a virus this week. (Consequently,
due to) we’ll scan everything. 2. Make a back up disk (so,
therefore) you don’t lose files. 3. Profits (will, might) definitely
fall a little next quarter. 4. Let me check with the warehouse, and
then | (will, am going to) call you straight back. 5. If we could, it
(will, would) be fun to try. 6. If it’s OK with you, I (will, would)
give you a call next week. 7. The (more, most) expensive mistake
we made was in that company. We lost so much money. 8.
Unemployment has fallen to its (lower, lowest) in ten years. 9. Try
to (notice, be noticed) by your boss as quickly as possible if you
want a promotion. 10. Staff must (warn, be warned) if they break
any rules. 11. If you (invite, are invited) to dinner in Germany, it’s
a good idea to be on time. 12. Mycompany (founded, wasfounded)
in 1958.

Bomnpocsl VIS
MIPOBEPKU BIIAJICHUS] YCTHOM
MOHOJIOTUYECKOM PEYBI0 MO
TeMaTUKe JUCIUILTUHBI

1. What motivation theories do you know? Rank your
motivating needs, and speak on times when you felt motivated or
demotivated.

2. Speak on the five styles for handling conflict. Which one is
more natural for you?

3. Time pressure: past and present. Why is time pressure now
a common experience?

4. Speak on your ideal balance of work and leisure time. How
might you like to change your current situation?

5. Speak on financial crises: their causes, predictability, risks
and characteristics.

6. Describe what happens during a financial crisis.

7. Speak on the most relevant and operational criteria for
building a target market.

8. Speak on the statement that local knowledge is necessary
for a company to enter new international markets?

9. Speak on threats and opportunities of job insecurity.

10. Speak on the benefits and drawbacks of a recent change in
your life.

11. Speak on a successful project.

12. Speak on the most and least important things for you in a
job.

13. Speak on advantages and disadvantages of speed
networking.

14, Speak on the security measures and describe what they are
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for.

15. Give a short welcome speech to a group of first-time
visitors to your place of work or study.

16. Change in family roles and gender relations is the main
explanation of the shortage of family time

[Ipumepr! BompocoB Ha
IIPOBEPKY 3HAHUS
COACPIKaHUA OUCHUIIIIMHBI

1. Which need is connected with creativity?

2. Which need is connected with getting on well with people?

3. Which need is connected with the essential things people
need to stay alive?

4. Which need includes being noticed by others?

5. What are the challenges of conflict for the team leader?

6. Why does it take longer to resolve conflict in virtual
teams?

7. Why is groupthink negative?

8. When can conflict be negative?

9. What is the effect of negative conflict?

10. What different things are part of culture?

11. What is the main difference between Eastern and Western
people in how they see the world around them?

12. How do cultural differences affect the way business is done
in different countries?

13. What should a company pay attention to when entering
different international markets?

14. What are the two advantages of combining a physical and
virtual working environment?

15. How many leadership styles are there?

16. How many characteristics of problems are there?

17. What is it important for managers to be?

18. Who leads the drive for innovation?

19. What is needed for a product to be successful?

20. How many features is an innovative culture likely to have?

21. Which feature of an innovative culture do the following
statements describe: a. ideas do not have to be realistic or possible
b. people shouldn’t be worried about failure

22. Which feature of an innovative culture do the following
statements describe: a. The target not the method is important b.
People’s efforts need to be noticed

23. Who originally were the main users of the Internet?

24. What is important for successful business leadership?

3agaHuss a8 TPOBEPKH
YCTHOM IUAJIOTUYECKOU peyu
C  OTCTauBaHHEM  CBOEIro
MHEHUS

1. Financial crisis cannot/can be explained by a theory.

2. Markets are predictable 2. Markets are unpredictable

3. Lending to people with poor credit histories was the cause of
the 2007 crisis// 2. Banks borrowing more money against
mortgage loans was the cause of the 2007 crisis

4. 1t is possible to predict the development of bubbles 2. It is
impossible to predict the development of bubbles

5. The worldwide effort during the 2008 crisis prevented disaster
6. The US Federal Reserve is very positive about the future

7. People need to be directed and threatened //People can self-
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direct

TecT ni1s NpoBEpKU 3HAHUM
HOPM, MTPABHJI U KYJIbTYpPbI
JIETIOBOTO OOIIEHUS

1. The primary factor that builds up the first impression
a) education
b) social status
c) looks
d) age
2. Do you agree with the statement that communication is a
multi-faceted process between two or more people aimed at
swapping information, exerting influence, compassion and
mutual understanding
a) yes b) no
3. Willingness to avoid conflict means willingness
a) to control
b) to understand
4. What type of communication is typical of
a controller? Explain your choice.
a) monologue
b) dialogue
5. Which type of interaction prevents communication?
a) cooperation
b) competition
6. What influences a better understanding of information:
a) personality of a listener
b) personality of a speaker
c) relations between them
d) situation
7. When is business communication effective
a) the interlocutors are occupied with their own
feelings
b) one of them gives the other a chance to speak
his/her mind
c) the best interlocutor is a good speaker
d) the best interlocutor is a good listener
8. What situations promote paraphrasing:
a) at the end of a telephone call
b) when negotiating
c) in heated argument
9. Which strategy helps develop good listening skills, acquire
cooperative skills, argumentation skills
a) compromise
b) cooperation
¢) adjustment
d) competition

IIpumep kelic-ctaau

Client: Health Research Organization

Situation: A provincial based organization that is acting in the
formation of an association which is aimed to design for scientific
health research. So, the provincial organization required complete
description of its operational prerequisites and mandate to make
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the launch of the organization possible.

Challenges: During the execution process, the challenges faced by
the organization include, Effective dealing with the difficulties;
Building up a system that creates an association between private
and public sector; Development of concrete operational constraints
with the help of original concepts

Actions:

Work out the project with the help senior clinical and managing
staff; Collect relevant data and develop a background; Develop
proper business model as well as operational requirements.
Prepare plan and presentation to present related stakeholders

[IpumepposieBONUTphI

Internal Negotiation

“You are a team member. The other role player is your manager.
You have workedfor this company for 4 years, having worked for
your Manager for the last 2 years.

The work is very enjoyable however you get very little
development time from theboss, and you are very keen to get on.
The manager does the annual appraisal everyFebruary with you.
Lots of promises are made, however nothing seems to get
done.There’s always an excuse.

Samantha, who does a similar job for a different boss, always
seems to get plenty oftime with him — reviewing performance,
action planning, different projects, extra responsibility. She’s even
spent some time in another part of the organisation fora couple of
weeks on secondment.

You are determined to tackle your manager about this. An
opportunity has justcropped up to sit down with him/ her. Your
task is to influence your manager to giveyou more time to develop
you. Make sure you get a firm commitment such as the
first‘coaching’ session put in the diary.”

Retrieved from: https://www.assessme

[IpumepHBIE TEMBI
Mpe3eHTaIu!

1. MHHOBallMOHHBIE TEXHOJIOTMH B OM3HECE.

2. MynbTUMEUITHBIE TPE3EHTAIlUU TOBAPOB U YCIIYT.

3. Opranu3zanus 1 MpoBecHue Ou3Hec KoHpepeHIUi.

4. OdopmiteHrEe MPOTOKOJIA ¥ TIOBECTKH JHS.

5. ITpoBeneHre NENOBBIX 3aCEqaHUM U BCTPEY.

6. YyacTue B meperoBopax.

7. DUHAHCOBBIE OTHOLIEHUS OpPraHU3alMii M MPUHLHUIIBI HX
OpraHu3aluu.

8. OneHka (pMHAHCOBOTO COCTOSTHUSI OPTaHU3AIINH.

9. CopepxaHnue | 1eId, BUIABI W METOJbl (PUHAHCOBOTO
IJIaHUPOBAHUSL.

10.Puck 1 10X0qHOCTh TOPTHENbHBIX HHBECTUIIUH.
11.AHTUKPHU3UCHOE yIIpaBJICHUE.

12.MexayHapoaHbIE€ ACTIEKThl MEHEIKMEHTA.
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Temovr npezenmavuii

NHHOBallMOHHBIE TEXHOJOTUU B OU3HECE.

MynbTUMEUIHBIE IPE3EHTALIMA TOBAPOB U YCIIYT.

Opranuzanus u npoBeaeHne 6u3Hec KoH(pepeHIui.

Odopmienre npoToKoia U TOBECTKH JTHS.

[IpoBeneHne 1€M0BbIX 3aCEIaHUI U BCTPEY.

VYyacTtue B neperoBopax.

@UHAHCOBBIE OTHOIICHUSI OPraHU3aLNUN ¥ MPUHIIUIIBI UX OPraHU3alHH.

OneHka (pMHAHCOBOTO COCTOSIHMSI OPraHU3aLUu.

© 0 N o a A wbdh -

Copeprkanue U 1eiH, BUAbI U METOJIbl (PMHAHCOBOTO TJIAHUPOBAHUSI.
10.Puck 1 10XOAHOCTh MOPTQPENbHBIX NHBECTULIUH.
11. AHTUKPHU3HUCHOE yIPaBIICHHUE.

12.MextyHapoIHbIE aCTIEKThl MEHEPKMEHTA.

IIpumep kenc-cTaau
Client: Health Research Organization

Situation: A provincial based organization that is acting in the formation of an
association which is aimed to design for scientific health research. So, the provincial
organization required complete description of its operational prerequisites and

mandate to make the launch of the organization possible.

Challenges: During the execution process, the challenges faced by the

organization include,
Effective dealing with the difficulties

Building up a system that creates an association between private and public

sector
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Development of concrete operational constraints with the help of original

concepts
Actions:
Work out the project with the help senior clinical and managing staff
Collect relevant data and develop a background
Develop proper business model as well as operational requirements.

Prepare plan and presentation to present related stakeholders

IIpuMmep posieBoi Urpbl

Internal Negotiation

“You are a team member. The other role player is your manager. You have worked for
this company for 4 years, having worked for your Manager for the last 2 years. The
work is very enjoyable however you get very little development time from the boss,
and you are very keen to get on. The manager does the annual appraisal every
February with you. Lots of promises are made, however nothing seems to get done.
There’s always an excuse.

Samantha, who does a similar job for a different boss, always seems to get plenty of
time with him — reviewing performance, action planning, different projects, extra
responsibility. She’s even spent some time in another part of the organisation for
a couple of weeks on secondment.

You are determined to tackle your manager about this. An opportunity has just
cropped up to sit down with him/ her. Your task is to influence your manager to give
you more time to develop you. Make sure you get a firm commitment such as the first
‘coaching’ session put in the diary.”

Retrieved from: https://www.assessme

Sazlamm AJIA CaMOITIOAT0OTOBKH
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IIpyMep KOHTPOJIbHLHOIO 3aIaHNA JIJIS1 OLlEeHKH 3HAHUH JIEKCHKO-
rpaMMaTHICCKOIo MaTepHmaJjJia Kypca

l. WORKING WITH WORDS
1.1. Complete these sentences with the missing words

1. There was a of security at our plant in Bristol. Someone cut a hole in the
fence and broke in. 2. In order to against problems of identity theft, the
card has a special chip. 3. The two companies are hoping to form an in

order to survive this current recession. 4. I’d like you two to work more
together in the future. 5. I’ve called three places now and they all say they are
out of . 6. Everything’s new here. Even the water-cooler! So we’re about as
well _ as you can be. 7. We need an environment where employees feel able
to _ their opinions freely. 8. Are you all in ____ of this solution? Or are you
against it? 9. Take the stairs. The lift’s out of _ again. 10. Don’t you think
that all those hours spent in meetings are a total _ of time? 11. You should
give them a call and find out where our order is. We don’t want to ~ out
again like last time and be left with nothing. 12. If you log on to the site, you
type in this reference number and it’ll keep  of your order.

1.2. Choose the correct answer from the words in the brackets

1. We don’t need to store any (components, warehouse) on site because they are
delivered when we need them. 2. Everything is (streamlined, distributed) to our
retailers using private logistics firms 3. We are still badly (equipped, cramped).
There simply is not enough space for anyone to work. 4. The old warehouses
are quite (run out, run down). Should we renovate them or build new ones? 5.
I’ve never seen a product like this before. It’s really (reliable, original)! 6. My
new car design is only at the (brainchild, prototype) stage at present. It still
needs a lot of work. 7. We’re a (revolutionary, traditional) company with a long
history of providing quality clothes to older customers. 8. Excuse me, I think
there’s (a fault, failure) with my washing machine. 9. I’'m sorry, but there seems
to have been some kind of (breakdown, misunderstanding). My appointment is
at 2 p.m., so I should go first. 10. [ wouldn’t use them. They’ll fix it for you, but
they are so (unreliable, defective) for getting things done on time. 11. What we
look for in staff is 100% (dedication, punctuality) to the job. 12. The most
highly (motivated, patient) staff are not those who naturally want to make things
work. 13. You don’t seem very (dependable, dependant). For example, last
month you were late for work four times. 14. The meeting was a (complete,
significant) disaster. Nothing went right. 15. Your speech was a real (triumph,
know-how). What a success!

II.  BUSINESS COMMUNICATION SKILLS

2.1. Complete these sentences with the correct preposition

1. Please charge it  my account. 2. It was dispatched = Monday. 3. I’ve had
enough  this. 4. I’d like to update you  their findings. 5. How _ installing
new phones? 6. Good morning and thanks __ coming. 7. So, let’s look _this
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2.2.

slide. 8. I was wondering if you’d like to join me  a drink. 9. Perhaps one
thing to work __ is your communication skills. 10. | think this is an area __
improvement.

Complete these sentences with the missing words from the list

Rather, better, prove, find out, likely, step, go, give, tied up,
wrong, honest, work

So, what’s thenext ~ ?2.1t’s  that they’ll ask us to speed the project up.
3. I"d like to about an order | made three weeks ago. 4. It might
more difficult than we think. 5. We might be _ off going to another supplier.
6. 1’d not bring in any more freelancers. 7. I don’t think that would

8. Tobe  1don’t see how we’re going to persuade them. 9. What’s
with it exactly? 10. ’'ma bit  at the moment. 11.  me an overview of
your trip. 12. How did it at the conference?

LANGUAGE AT WORK

3.1. Choose the correct word from the words in the brackets

1.

i

It’s the second attachment with a virus this week. (Consequently, due to) we’ll
scan everything. 2. Make a back up disk (so, therefore) you don’t lose files. 3.
Profits (will, might) definitely fall a little next quarter. 4. Let me check with the
warehouse, and then I (will, am going to) call you straight back. 5. If we could,
it (will, would) be fun to try. 6. If it’s OK with you, I (will, would) give you a
call next week. 7. The (more, most) expensive mistake we made was in that
company. We lost so much money. 8. Unemployment has fallen to its (lower,
lowest) in ten years. 9. Try to (notice, be noticed) by your boss as quickly as
possible if you want a promotion. 10. Staff must (warn, be warned) if they break
any rules. 11. If you (invite, are invited) to dinner in Germany, it’s a good idea
to be on time. 12. My company (founded, was founded) in 1958.

Bonpochl U1 NPOBEPKH BJATCHUA VCTHOH MOHOJOTHYECKON PeYbIo IO
TeMATHKE TUCIHUILIHHBI

What motivation theories do you know? Rank your motivating needs, and speak
on times when you felt motivated or demotivated.

Speak on the five styles for handling conflict. Which one is more natural for
you?

Time pressure: past and present. Why is time pressure now a common
experience?

Speak on your ideal balance of work and leisure time. How might you like to
change your current situation?

Speak on financial crises: their causes, predictability, risks and characteristics.
Describe what happens during a financial crisis.

Speak on the most relevant and operational criteria for building a target market.
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8. Speak on the statement that local knowledge is necessary for a company to enter
new international markets?

9. Speak on threats and opportunities of job insecurity.

10. Speak on the benefits and drawbacks of a recent change in your life.

11. Speak on a successful project.

12. Speak on the most and least important things for you in a job.

13.Speak on advantages and disadvantages of speed networking.

14. Speak on the security measures and describe what they are for.

15. Give a short welcome speech to a group of first-time visitors to your place of
work or study.

16. Change in family roles and gender relations is the main explanation of the
shortage of family time

IIpuMepbl BOMPOCOB HA MPOBEPKY 3HAHMS COAEPKAHUS JUCIUILIMHBI

25.Which need is connected with creativity?

26.Which need is connected with getting on well with people?

27.Which need is connected with the essential things people need to stay alive?

28.Which need includes being noticed by others?

29.What are the challenges of conflict for the team leader?

30.Why does it take longer to resolve conflict in virtual teams?

31.Why is groupthink negative?

32.When can conflict be negative?

33.What is the effect of negative conflict?

34.What different things are part of culture?

35.What is the main difference between Eastern and Western people in how they
see the world around them?

36.How do cultural differences affect the way business is done in different
countries?

37.What should a company pay attention to when entering different international
markets?

38.What are the two advantages of combining a physical and virtual working
environment?

39.How many leadership styles are there?

40.How many characteristics of problems are there?

41.What is it important for managers to be?

42.\Who leads the drive for innovation?

43.What is needed for a product to be successful?

44.How many features is an innovative culture likely to have?

45.Which feature of an innovative culture do the following statements describe: a.
iIdeas do not have to be realistic or possible b. people shouldn’t be worried
about failure
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46.Which feature of an innovative culture do the following statements describe: a.
The target not the method is important b. People’s efforts need to be noticed

47.Who originally were the main users of the Internet?

48.What is important for successful business leadership?

33[[3HI/IH JJIA MMPOBECPKHU VCTHOI71 nnanornqecxoﬁ peYu C OTCTAUBAHUCM
CBOCIo MHCHUSA
1. Financial crisis cannot/can be explained by a theory.
2. Markets are predictable 2. Markets are unpredictable
3. Lending to people with poor credit histories was the cause of the 2007 crisis//
2. Banks borrowing more money against mortgage loans was the cause of the
2007 crisis
4. It is possible to predict the development of bubbles 2. It is impossible to
predict the development of bubbles
5. The worldwide effort during the 2008 crisis prevented disaster
6. The US Federal Reserve is very positive about the future
7. People need to be directed and threatened //People can self-direct

TecT /I NPOBEPKH 3HAHU HOPM, IPABWJI M KVJIbTYPbI JI€JI0BOI'0 00ILIIE€HHSI

1. The primary factor that builds up the first impression
a) education
b) social status
c) looks
d) age

2. Do you agree with the statement that communication is a multi-faceted
process between two or more people aimed at swapping information, exerting
influence, compassion and mutual understanding

a) yes b) no
3. Willingness to avoid conflict means willingness
a) to control

b) to understand

4. What type of communication is typical of a controller? Explain your choice.

a) monoloque

b) dialogue
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5. Which type of interaction prevents communication?
a) cooperation

b) competition

6. What influences a better understanding of information:
a) personality of a listener
b) personality of a speaker
c) relations between them
d) situation
7. When is business communication effective
a) the interlocutors are occupied with their own feelings

b) one of them qgives the other a chance to speak his/her mind

c) the best interlocutor is a good speaker

d) the best interlocutor is a good listener
8. What situations promote paraphrasing:

a) at the end of a telephone call

b) when negotiating

¢) in heated argument

9. Which strategy helps develop good listening skills, acquire cooperative
skills, argumentation skills

a) compromise
b) cooperation
¢) adjustment

d) competition

7. ®oHA OUEHOYHBIX CPEACTB /JIf NPOBEJCHUS NPOMEKYTOYHON aTTecTaAlNH
o0yyaromuxcs Mo AMCUUILIHUHE
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7.1. llepeyeHb KOMIETEHUHH, ¢ yKa3aHHEM HMHIMKATOPOB HX JAOCTH/KCHUS B
npouecce 0CBOCHUsI 00pa30BaTEILHOM MPOrpaMMBbI

[lepedyeHb KOMMeTEeHIMM, (POPMUPYEMBIX B MPOIIECCE OCBOEHUS TUCLUIUIMHBI,
conepxkurcst B paszzaene 2 «llepedeHb IIaHUpPYEMBIX pE3yJbTaTOB OOy4Y€HHUS TIO
JUCHUIUIMHE C YKa3aHUEM HWHIWKATOPOB HMX JOCTHKEHUS M IUIAHUPYEMBIX

PE3YIBTATOB OOyUCHHUS».

KOMIIeTEHIIUs THUIIOBBIE 32/IaHNUS
YK-2 1. Hcnoab3yeT KOMMYHMKATHBHbIE TEXHOJIOT UM, BKJIIOYASs
CriocoOHOCTh MPUMEHSITh COBPEMEHHbIEe, VI aKaAeMHYEeCKOro U
KOMMYHUKATHBHBIE npo¢ecCHOHATBHOI0 B3aMMO/AEHCTBHS.
TE€XHOJIOTMH, BIaJACTh 3aganue 1
WHOCTPAHHBIM SI3bIKOM Ha CocTaBUTh MOHOJIOT-COOOITIEHNE HA TEMY UCCIEA0BaHUS
YPOBHE, MO3BOJISIFOIIEM 2. O0maercss Ha MHOCTPAHHOM siI3bIKe B c(hepe
OCYIIIECTBIISATh npodgeccHOHATbHOM esiTeJILHOCTH U B HAYYHOIi cpe/ie B
podeccuoHabHYIO U NMUCbMEHHOM U yCTHOI opme.
HCCIEN0BATEIBCKYIO 3aganue 1
NEeSITETbHOCTD, B T.4. B Hanwucanue pesiome (CV)
HMHOSI3BIYHOM cpeze 3aganue 2

Hanucanuenenosoronucema (Cover letter; Letter of application;
letter of resignation; letter of complaint)
3amanue 3
Juanor-6ecena Ha Temsl “Internship” “Jobinterview”
2. BpicTynaeT Ha HHOCTPAHHOM fI3bIKe ¢ HAYYHBIMH
JOKJIagJaMHu / npe3eHTauusaMu, MpeaACTaBJAdCT HAYYHbIC
pe3yJbTAaThl HA KOH(epeHIUAX U CUMIIO3UYMAaX;
Y4YacTBYeT B HAYYHBIX IUCKYCCHUAX U AedaTax.

3amanue 1
Huanor-6ecena «3aiaya HAYYHOTO UCCIIEIOBAHUSD)
3amanune 2
MoHonor-10K1a1 Ha TeMy «Pe3ynpTaThl HAy4YHOTO

UCCIIEJOBAHUS
3. JleMOHCTpUpYeT BJIaJeHHe HAYYHBIM pedyeBbIM
ITHKETOM, OCHOBAMH PUTOPHKH HA HHOCTPAHHOM
AI3bIKEe, HABbIKAMU HANIMCAHUSA HAYYHBIX CTATeH HA
HHOCTPAHHOM fI3bIKeE.
3ananue 1
Hanucanne anHOTaLMK 110 IPOYUTAHHOM CTATHE
4. PaOortaer co cnienaJIbHONH HHOCTPAHHOI JIUTEpaTypoOii U
AOKYMEHTalHell Ha HHOCTPAHHOM fI3bIKe.

3aganmne 1
CocraBiieHHE  TEPMUHOJIOTMYECKOTO  CJOBaps 1O  TeMe
HCCIIeJOBaHMSA

3aganmne 2
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Wzyuatomee ureHue U pedepupoBaHume crated MO Teme

HNCCICIOBaHUA

[MKH-1
CrocoOHOCTh K BBISIBJICHUIO
po0IeM U TeHICHIIUN B
COBPEMEHHOM SKOHOMHUKE
[IPH PELICHUN
npodeccCHoHABHBIX 3a71a4

1. JlemoHCTpUpYeT NOHMMAHHE OCHOBHBIX pe3yJIbTATOB
HOBEHIIMX HJKOHOMMYECKHX MCCJIEA0BAHUNA, MeTO10J0THH
NpoBeJeHUs] HAYYHBIX HMCCJIeA0BaHUH B nmpodeccHoHATbHOI
chepe
3ananue 1

PedepupoBanue TekcTa Mo 5KOHOMHUYECKOH TeMaTHKe
2. BbiBiIfIeT HCTOYHMKH W OCYHIECTBJISIET  TOHUCK
HHpOpMAIIUU Ui TIPOBEIEHUS] HAYYHBIX HCCJIAETOBAHMI W
pelleHusl MPAaKTUYeCKUX 32124 B NpodecCHOHATBLHOM cdepe,
yMeeT NPOBOIUTH CPABHUTEJbHBIH AHAIU3 Pa3HBIX TOYeK
3peHus HA pellleHue COBPeMEeHHbIX IKOHOMUYECKHX NMPodieM
U 000CHOBBIBATH  BbIOOP 3(PEeKTUBHBIX  MeTOI0B
peryJinpoBaHusi IKOHOMUKH
3ananue 1
[Tonck Hay4yHBIX cTaTeil MO 3aAAHHOW TEMATUKE M COCTaBJICHHUE
MUCBMEHHOTO 0030pa-pedepata Mo pe3ynbTaTaM HaWIEHHOTO
MaTepuaa
3ananue 2
JHuanor-ooMennHdopmanuen,
HMCTOYHUKOBHUH(DOPMAIIHH.
3.Biageer MeTomaMH KOJUIEKTHBHOH PadoThl JIKCHEPTOB,
YHHBEPCAJbHBIMH METOJAMHM PAHKUPOBAHUSl AJbTEPHATHUB,
KOMILJIEKCHBIMH JKCINEPTHBIMHU TpOUeAypaMu sl OLEHKHU
TeHJeHUHi IKOHOMHMYECKOro pPa3BUTHA HA MaKpo-, Me30- H
MHKPOYPOBHSX.
3ananmue 1
OO6cyxenue mpooseMbl B opMe SKCIIEPTHOTO OTIpOca
3aganue 2
[IpenoctaBnenue B NUCbMEHHON (opMe oTdeTra Mo pabote
TPYHIbl  dKCIEepToB (0OCYKIeHHWE TPOOIEeMBbl); COCTABICHHUE
IpOTOKOJIa BCcTpeun ( minutes)

00CyXIeHHE u OIIEHKa

VK-4
CriocoOHOCTB K
OpraHu3aIuu
MEKJIMIHOCTHBIX
OTHOIIICHUM U
MEXKYJIBTYPHOTO
B3aMMO/ICHCTBYSI, YIUTHIBASI
pa3HooOpa3ue KylnbTyp

1. JlemoHCTpUPYeT NMOHUMAHHE Pa3HOOOPa3HBLIX KYJbLTYP B
npoiuecce Me:KKYJIbTYPHOT0 B3aUMO/1eHCTBHS.
3aganue 1
CocraBieHnue u aHau3 quarpammsl ['anta
3aganue 2
CpaBHeHUE MPOEKTHOTO U (PYHKIIMOHATILHOTO YIIPABICHUS
3aganue 3
Onenka 3peKTUBHOCTH U PUCKOB MPOEKTOB
2. BLICTpaHBaeT MEKJIUYHOCTHBIE B3aUMOOTHOIICHUA IIYyTEeM
CO31aHUS O0LIENPUHATHIX HOPM KYJbTYPHOI0 CAMOBBIP A2KE€HU S
3aganme 1
N3yuenune kelica 1o TeMe UCCIAEAOBAaHUS M MPOBEIACHUE
JUCKYCCUU
3. Hcnoab3dyer MeTOabl MOCTPOEHHS] KOHCTPYKTHBHOIO
AHAJIOTa C MNPeACTABUTENSIMH Pa3HbIX KYJbTYP Ha
OCHOBe B3aMMHOI0 YBaKeHUH, NPUHSTHUS
pPa3Hoo0pa3HbIX KYJAbTYP M aJeKBATHOH OLEHKH
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NAPTHEPOB M0 B3aHMO/IeCTBHIO
3aganme 1
Ponesas urpa mo teme “Making a decision”

7.2. TunoBble KOHTPOJIbHbIE 3aaHNUSI WIH MHbIEe MaTepHaJibl, HEOOXOAUMBbIE J1JI
OLICHKM 3HAHMI, YMEHHMH, BJIAJICHUN
Ilpomesicymounan ammecmayua TPOBOAUTCI B BHUAE 3a4eTa B MOJIYIJIE.
OOBEKTOM KOHTPOJIS SIBJISIIOTCS KOMMYHHKATUBHBIE YMEHHMsI BO BCEX BHAAX PEUCBOM
NeATeNIbHOCTH  (ayAMpOBaHUE, TOBOPEHUE, YTEHHE, MUCHhMO), OTpPaHUYEHHbIC
TEMaTUKOHN U POOJIEMATUKON U3yUaeMbIX pa3/eioB Kypca.
dopma TpoBeAcHUS 3aueTa — 3allUTa KOJUIGKTUBHOW MPOEKTHOM paboThl MO
BBLIOPAaHHOM HAy4YHO-HCCJICIOBATEILCKONM TeMe, BKIIOUYAKOIICH B ceOs BBITIOJIHCHUE
CIEYIOIIMX 3aIaHUN:
1. CocraBnenue rinoccapus B konuuectBe 300 TepMuHonorndeckux eauuuiy (20

0ayioB).

2. Hammmcanue xpaTkoro o630opa mpoyuTaHHON nuTepatypsl (250 crpaHuir) 1o

TeMatuke Kypca (20 6amioB).

3. YcrHasa npe3eHTanusi pe3yJbTaToB MCCIEAOBAHMS 1O BHIOpAaHHOU Teme U e

obcyxnenue (20 6amaon).

Kpumepuu OUCHKU U006 paﬁom, 6bIHOCUMDIX HA 3a4uem

Kpurepuu 20 day10B 15 6aioB 10 6anaoB 5 6anioB
OTHECeHHOCTDb Bce cioBa n He menee 70% ciios He menee 50% He menee 20%
CJIOB M BBIPKEHHS 1 BBIpQKEHUH CJIOB OTHOCSITCSI K | CJIOB OTHOCSITCSI K

OTHCCCHBI K TEMC TEMC

HUP marucrpanta

OTHOCATCA K TEMC TEMEC

BbIPa:KeHUH K
TeMe HAy4YHO-

HCCJIeA0BATEIbC

KOH padoThbI

MAarucTpaHra

HoBusna HoBu3Ha nomnnas He menee 70% He menee 50% He menee 20%
TEPMUHOB IIAA TEPMHUHOB SIBJISTFOTCS TEPMUHOB TEPMHUHOB
MATruCTPaHTa HOBBIMM ]IS SIBJISTFOTCS SIBJITFOTCS] HOBBIMHU
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MarucTpaHTa

HOBBIMH

OTHeCEeHHOCTh ITepeBon He menee 70% He menee 50% He menee 20%
PyccKOro MTOJIHOCTHIO nepeBoia nepeBoza nepeBoza
nepesoja COOTBETCTBYET COOTBETCTBYET COOTBETCTBYET COOTBETCTBYET
TepMHHA K KOHTEKCTY KOHTEKCTY KOHTEKCTY KOHTEKCTY
KOHTEKCTY

KonunuectBo 250 250 250 250

TepMUHOB (250
CJI0B B
CJIOBOCOYETAaH.)

AJIpaBUTHBIN Pacnonoxenue B Pacnonoxenue B Pacnonoxenue B Pacnonoxenue B
NMOPsAI0K andaBuTHOM andaBuTHOM andaBuTHOM andaBUTHOM
pPAacnoJioKeHns HOPSIIKE TOPSITIKE TopsIJIKe nopsizike
TEPMHUHOJIOTHH
Ykazanue IIpaBunsHO IIpaBunbHO ykaszanel | [IpaBuibHO IIpaBunbHO
HCTOYHHUKA, N3 YKa3aHblI UCXOJHBIC HNCXOJHBIC JaHHBIC YKa3aHbI YKa3aHbl HCXOHBIC
KOTOPOro B3sTO JaHHbIC HCTOYHHKA HNCTOYHHKA HUCXOJHBIC JaHHBIC UCTOYHHKA
CJI0BO WJIH JIAHHBIC
CJI0BOCOYETaAHUE WUCTOYHUKA
Odopmienue CootBeTcTBYET CooTBeTcTBYET CoOTBETCTBYET CoOTBETCTBYET
rjoccapusi B o0pasiy 00pa3Iy HOTHOCTRIO | 00pasIry obpasiy
COOTBETCTBHU C IIOJIHOCTBIO HIOJTHOCTBIO HOJIHOCTBIO
o0pa3inom
Kpurtepuu ouenku 0630pa ureparypsl 1o teme (20 6a/1,10B)
Kpurepuu 20 15 10 5
cod0eHue TpeboBanus k TpeboBanus k TpeboBanus k TpeboBanus K
TpedoBaHMil K 00beMy cOOMIONeHBl | 00BEMY 00BeMy 00BeMy
00beMy H MTOJTHOCTBIO, COOJIOACHBI COOJIOACHBI COOJTFOIEHBI
KYJbTypa MIPaBUIIBHOE ITOJTHOCTBIO MIOJTHOCTBIO HOJTHOCTBIO
oopmienns, BbIZIENIeHHE a03a1eB
HopMa 2,5 — 3 IIPaBUIILHOE IPaBUIBHOE MPaBUIBHOE
e — BBIJICTICHUE BbIJICTICHHE BbIJICJICHHE
a03areB a03areB a03areB

OIleHKa BriOpannslii ciucok | BeiOpanHbIit Bri0panHbIit Bri6pannbrit
COCTOSIHUS JIUTEPATYPbI CIIMCOK CIIMCOK CITHCOK
nyoJuKanuii mo aKTyaJeH 1 JUTEPATYPBI JIUTEPATYPBI JUTEPATYPHI
TEMe OTJINYAETCS aKTyaJeH U aKTyaJeH U COZIEPXKHT HE
uccaeI0BaHus U HOBH3HOI; OTJINYaETCS OTJINYAETCS aKTyasbHbIE
X BbIOpaHHas HOBU3HOM; HOBHU3HOW; nyOMuKauu, P
XapaKTepPUCTHKH | JIUTEpaTypa BbIOpaHHast BbIOpaHHas nyOnuKanuii He

COOTBETCTBYET JauTepaTypa JUTEpaTypa COOTBETCTBYET
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3asBJICHHOM TeMe

COOTBCTCTBYCT
3asBJICHHOM TeMe

YaCTUYHO HEC
COOTBCTCTBYCT
3asBJICHHOMN TeMe

3asIBIICHHOM TeMe

SI3BIKOBAasI PaGota Pa6ora PaGora PaGora
rPaMOTHOCTb B JIEMOHCTPUPYET JIEMOHCTPUPYET JIEMOHCTPUPYET JIEMOHCTPUPYET
JIeKCHYeCcKas BJIaJICHUE BJIaJICHUE HEIOCTaTO4YHOE crnaboe BlajieHne
HAMOJIHEHHOCThH TEPMUHOJIOTUEN U TEPMUHOJIOTUEN U BJIAJICHUE TEPMUHOJIOTHEN U
HU3J10KeH U TMOHSTUMHBIM TTOHSITUUHBIM TEPMUHOJIOTHEN U TMOHATUUHBIM
anmapaToM arnmnapaToM MOHATUHHBIM armnapaToM
3asBJICHHOU TEMBbI 3a4BJICHHOU TEMBI anmnapaToM 3as1BJICHHOW TEMBbI
WJIH TIPOOIIEMBI. WJIH TIPOOJIEMEL. 3asIBJICHHOM TEMbI | WJIM NMPOOJIEMBI.
Opdorpapuyeckue, | Mmerores WJIA TIPOOJIEMBI. Nmerotcst rpyObie
rpaMMaTHYecKHe, HEKOTOpbIE Nmerorcst opdorpaduueckue,
CTHJIMCTHYCCKUE U HE3HAYUTEIIbHBIC 3HAYUTEIILHBIC rpaMMaTHYECKHE,
CHHTAaKCHYECKHE opdorpaduueckue, | opdorpaduveckue, | CTHIUCTHYECKUE U
OILIMOKH rpaMMaTHYeCKue, rpaMMaTHYecKue, CUHTAKCHUYECKUE
OTCYTCTBYIOT, CTHJINCTUYECKUE M | CTUJIMCTUYECKUE U | OIIMOKHU. B 1iemom
OTCYTCTBYIOT CHHTAKCUYECKHE CUHTAKCUYECKUE HE BBIJCPIKAH
COKpAIllEHUs CJIOB, OIITNOKH. ommbku. B psge Hay4HbIH CTHIIb
Kpome OTcyTCTBYIOT Clly4aeB He U3JIOKEHMSL.
OOIICTTPUHSTHIX; COKpAIIICHHUS CJIOB, | BBIACPIKAH
BBIJIEpKaH Hay4YHBIN | KpoMe HaY4YHBIN CTUJIb
CTHITb U3JIOKEHUS. OOIIETIPUHSATHIX. M3IIOKEHHUS.
B ocHOBHOM
BBIIEpKaH
Hay4YHBIN CTUJIb
M3JIOKEHUA.
ondsmorpapuyec | Tpebopanms k TpeboBanus k Ectp Hapymenus TpeboBanus k
KO€ OnmucaHme oubmmorpaduyecko | 6Gubmmorpaduvecko | TpeOOBaHMIA K oubmmorpadudecko
HCTOYHHKOB B MY OIUCAaHHIO MY OIHCaHHIO Ooubrorpaduyecko | My OIFCAaHUIO
CIucKe CIHCKA JINTEPaTyphl | CIIHCKA MYy OIHCaHUIO CITHCKA
JINTEPATypPhI COOITIOTEHBI JTUTEPaTyphI CIIHCKA JTUTEpPaTypHl HE
TTOJTHOCTBIO COOJTIOTCHBI JTUTEPaTYpHIL. COOJTIOICHBI.
TTOJTHOCTBIO
KOPPEKTHOE MIPaBIIIEHOE MIPaBUIIEHOE MIPABUIIEHOE MPaBUIIEHOE
odopmiienne ohopmiieHHEe othopmiieHne othopmieHue odopmiieHne
HUTHPOBAHUS U CCBUIOK Ha CCBUIOK Ha CCBUIOK Ha CCBUIOK Ha
CCBLIOK HCIIONB3yEMYIO HCTIONB3yEMYIO HCTIOTB3yEMYIO HCTIOTB3yEMYIO
TUTEPATYPY TUTEPATYPy TUTEPATYPY TUTEPATYPy
OTpaKeHHe Bricokas Crenenb Hocratouno B ocHoBHOM B ocHoBHOM
OCHOBHBIX PacKpBITHS BBICOKAs CTEIEeHb YaCTHYHO YaCTHYHO
MOJIOKEHU T U CYILIHOCTH PacKpbITHS packpbITa packpeITa
KpUTHYeCKasi TEMBI/TIPOOJIEMBI U3 | CYITHOCTH CYIITHOCTh CYIITHOCTh
OLIEHKA pedepupyembix TEMBI/TIPOOJIEMBI U3 | TEMBI/TIPOOIEMBI U3 | TEMBI/TPOOIEMBI U3
0003peBaeMBbIX HMCTOYHHKOB, pedepupyembix pedeprupyembIx pedepupyembIx
HCTOYHUKOB MIPUCYTCTBYET HWCTOYHUKOB, HUCTOYHHUKOB, HMCTOYHHUKOB,
ABTOPCKasl TO3WIUS | IPUCYTCTBYET OJTHAKO
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1o npobiieme,
MPHUCYTCTBYET
CaMOCTOSTEIbHOCTh
CYXKJICHUH.

Marepuan 4yeTko u
SICHO
CHCTEMaTU3UPOBaH
U CTPYKTYPHUPOBaH.
Marucrtpast
COITOCTaBHJI
pa3TUYHbIe TOYKU
3peHws 1o
paccMaTpuBaeMoMy
BOIIPOCY U
paccMoTpen ux
apryMeHTAaINIO 1
KPUTHYECKHU OIEHUI
ux
apryMeHTHPOBaHHOC
Tb.

aBTOpCKas
MO3ULIMS 10
npoOieme,
MPUCYTCTBYET
CaMOCTOSITEIBHOCT
b CY)KJICHUM.

Marepuan He
JIOCTaTO4YHO YETKO
U SCHO
CHUCTEMaTU3UPOBAH
U CTPYKTYpPHUPOBaH.

Marucrtpast
COITOCTaBHII
pa3yInuHbIE TOUKH
3peHus 110
paccMaTpuBaeMoMy
BOIIPOCY H
paccMoTpen ux
apryMeHTaIio

YactuuHo
MPUCYTCTBYET
aBTOPCKas
MO3UIIUA IO
npo0yieMe, OTHAKO
HE TIpeCTaBICHA
CaMOCTOSITEITFHOCT
b CY)KJICHUI.

Marepuan He
JIOCTaTO4YHO YETKO
U SICHO
CHCTEMaTU3UPOBAH
U CTPYKTYpPHUPOBaH.

MarucrpaHt
COITOCTaBHII
pa3yInYHbIE TOUKH
3pEHus 110
paccMaTpuBacMOMy
BOIIPOCY, HO HE
paccMoTpen ux
apryMeHTaI1Io

OTCYTCTBYET
aBTOpCKas MO3UIIHS
o mpodJiemMe u
CaMOCTOSATENBHOCT
b CY)XJIEHHUE I10
Teme. Marepuan
MIpeJCTaBlIeH
Xa0TUYHO,
CTPYKTYPHO HE
oopmiteH.
MarucTpaHt
MIpeJCTaBmII, HO HE
COITOCTaBHII
pasiinyHbIe
Ioaxoabl UJiIn
TOYKH 3pCHHUA, HE
COIIOCTaBHJI UX
apryMeHTAaIHIo

Kpurepuu u oneHka npe3eHTanuu NpoekTHoi padorsl (20 6a10B)

Kputepuu 20 6a/10B 15 6anioB 10 6an0oB 5 6ani0B
Hanunuue 3arosioBka, | IIpucyrcrteytor | Ilpucyrcreyror | IlpucyrctByror Bce | IIpucyTcTBYIOT Bee
(¢popmyanpoBka BCE DJIEMEHTHI BCE DJIEMEHTHI 3JIEMEHTBI 3JIEMEHTHI
TeMbl U 1[eJTU MIPENCTABIICHUS | MPENCTABICHHS | IPEICTABICHUS IPEACTABIICHUS
BBICKA3bIBAHMS, CoJlepKaHUs COJlepKaHUs CoJlepKaHUs COJep)KaHus
npeacTaBjeHne MIpEe3eHTalUN MIpE3EHTANN MIPE3EHTAUN Ipe3eHTaluu
IUIaHA
BBICKAa3bIBAHUS
CtpykrypupoBanHnoc | ITonHocTsIO ITomHOCTEIO Nmerorcs OTCcyTCTBYET WU
Th BbICKAa3bIBAHMSA M | IIPaBUJIBHO MIPaBUIJIBHO HapyIlIEeHUsS B HapyILeH HOPSIOK B
Ka4ecTBO ero CTPYKTYpPHpOBa | CTPYKTYpHUpOBa | CTPYKType CTPYKType
yacreid. HO BCE HO BCE BBICKa3bIBaHMUS: BbICKa3bIBaHUs. B

BBICKA3bIBaHUE | BBICKAa3bIBAHUE | OTCYTCTBYET COJIepKaHUU
Beryniienue:
1 MOJTHOCTBIO BCTYIUJICHHE WIH BBICKa3bIBaHMSI HE
BBeJlcHH e OJTHaKO B
OTpa’keHO 3aKJIFOYCHHUE, chopMyIUpPOBAHT
cIymareas B TeMy COJIEpKaHUU
CoJIepKaHue UMEIOTCS TE3UC, OTCYTCTBYET
BBICKA3bIBaHUS N BBICKa3bIBaHHS
Ka)XJIOM 4acTu HapylIEHUs B (oHOoBas HHPOpMALHSL,
UMEIOTCS
OcHoOBHafl 4aCThb: COJEPIKaHUM: HE HapylleHa HIu
HEJIOYETHI:
ocBelaemMble copmynupoBan OTCYTCTBYET JIOTHKA
BONPOCHI/apryMeHThI OTCYTCTBYECT TE3UC BO AOKa3aTeInbCTBA,
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H UX 000CHOBaHHE,

(hoHoBas

BCTYILJICHUH, B

HCOOCTaTOYHOCTD

JIOTHYHOCTh B uH(popMaIus OCHOBHOM 4acTH apryMEHTOB IPU
IUIABHOCTH Mepexoaa UJIU HEYETKO YaCTUYHO JIOKa3aTeNbCTBE,
OT OJIHOTO chopMyIUpOBa | HapyIIeHA JOIMKa OTCYTCTBYET IIABHOCTh
BOIIPOCA/apryMeHTa H TE3UC BO JIOKa3aTeIhCTBA, nepexoia OT OJJHOrO
K APyromMy BCTYIUICHUH, B | TIJIABHOCTH JTIOKa3aTeIhCTBA K
OCHOBHOM nepexona OT OJJHOTO | IPYroMy, B
3akJj0uenue:
. YaCTH €CTh JTIOKa3aTeIhCTBA K 3aKITI0YCHUH
Oeruiblii 0030p N
HE3HAYUTENbHBI | JPYroMy, B OTCYTCTBYET Oeriblii
pPaccMOTPEHHbIX
€ HapYIICHUS B | 3aKTIOYCHUH 0030p paccMOTPEHHBIX
BOIIPOCOB M BBIBOJ]
JIOTUKE TTOBTOPSIETCS BOITPOCOB, HO
JIOKA3aTeIbCTB | COAEpXKAHUE MPUCYTCTBYET BBIBOJI
Y TUIaBHOCTH OCHOBHOM 4acTu 0e3
nepexonua ot niepeh OpMyJIMPOBaH
OJTHOTO U Te3nca
JIOKa3aTeIhCTBA
K pyromy
B 3aKITIOYCHIH
OTCYTCTBYET
BBIBOJI
PeueBoe I'pamotHO Hayunas Hayunas Jonyckaercst
odopmienne HCIIONb3YETCA JIEKCHKa TEPMUHOJIOTUS JIOCTATOYHOE
TEKCTOBOI Hay4Hast WCTOJIB3YETCS, | UCIONB3YeTcs, HO KOJIMYECTBO OLIHOOK,
uHdopManuu: JIEKCUKA U HO WHOTJa He MCKaXaeTcsl. JIENAIOIIIX BOCTIPUSITHE
doneTnueckas, pedeBoe KOPPEKTHO. MaTepuaia
EcTtb ommbxu,
JIeKCHKO- opopmiienne He | OmmMoOKH B 3aTpyTHEHHBIM,
MeIIaoITHe
rpaMMaTuyecKast 3aTpyAHsIeT (honeruko- TPYAHOBOCIIPHHIMAEM
BOCTIPHUSITHIO.
NPaBUJIbHOCTD, HE BOCIIPUSITHE rpaMMaTHIECKO BIM, TIPEPHIBAIOIIIUMHU
3aTpyaHAIOIast colepKaHus M oopMITEHIHT KOMMYHHUKAIIAIO
BOCIIpPUSATHE BBICKA3bIBAHUS. | BBICKa3bIBAHUS
Bo3moxHBI HE
HE3HAYHUTENbHBI | MPEMSITCTBYIOT
e Gonernxo- 1 He
rpaMMATHYECKH | TPEPHIBAIOT
€ OIMOKH, HE KOMMYHUKAIIHIO
3aTpyIHSIONIHE
ITOHNMAaHUSA
Hepeuepoe VYcranaBimuBaer | YcraHaBiuMBaeT | Y CTaHaBIMBAETCS VYcranaBnuBaercs
odopmieHne Csl YCTOWYMBBIA | C yCTOWYUBBIM | YCTOMYMBBIN YCTOMYUBBIN
BBICKA3bIBAHUA: 3pUTENbHBINA 3pUTENBHBIN 3pUTENBHBIH 3pUTENBHBIA KOHTaKT
3pUTEIbHBIA KOHTaKT CO KOHTAaKT CO KOHTAaKT CO CO CIIYIIATENSIMH B

KOHTAKT CO
ciaymaresem,
YBEPEHHOCTD M
HCIOJIb30BaHN e
SI3BIKA KECTOB H

CITYIIATEISIMH B
npenenax 80%
BpEeMEHH
Mpe3eHTalnun

CITYIIATEISIMH B
npenenax 70%
BpPEMEHH
Mpe3eHTalruu

CITYIIATEISIMH B
npenenax 50%
BpEMEHH
pe3eHTaluu

npeenax He MeHee
20% BpemeHHn
MIpe3eHTALUN

34




MHUMUKH (YJIbIOKA)

Hanu4yue Nwmerores HNwmerores BusyanbHas BusyanbHas
BU3YAJIBHOM IIOCTOSIHHBIE MTOCTOSIHHBIE uHpopMaIus B psae | HHPOpMaIUsI HUKAaKUM
uHpOpMALUH H AJIEMEHTHI JJIEMEHTBI Clly4yaeB He o0pazoM He oboraiaer
KAa4ecTBO eé BU3YaJIbHON BU3YyaJIbHOU COOTBETCTBYET TEKCTOBYIO
oopmiaeHust uH(pOpMaIvH, uH(popMaIvH, COJIEpP>KaHUIO. uH(OpMAITHIO
KOTOpast KOTOpast MIpe3eHTal1H.
ITapamerpsbl
oboramaer oboramaer BuzyanbHast
mpudra
TEKCTOBYIO TEKCTOBYIO UHpOpMAIHS
HEIOCTaTOYHO
UHpOPMAIHIO WHPOPMAIHIO MepEeKPBIBAET
XOpOIIIO
MIpE3EeHTAIIH. MIpE3eHTAIIH. TEKCTOBYIO U MEIIaeT
MO0I00paHbI, MOTYT R
e€ BOCIIPUATHIO,
Bce napamerpsl | BoiabmmHCcTBO MeIaTh ..
HaKJIa/IbIBasICh Ha HeE.
mpudra napaMeTpoB BOCTIPUSTHIO
XOpOIIIO mpudra ITapamerps! m10X0
mo1o0paHbl 1 XOpOIIIO MoI00paHbl U
YUTAEMBI. o00paHbI U 3aTPYIOHSIOT
YUTAEMBI. BOCTIPHUSITHE.
LenocTHoe Pabora Pabora Pabora Pabora nemoncTpupyer
BIleYaT/eHHe OT JIEMOHCTPUPYET | IEMOHCTPHPYET | AEMOHCTPUPYET HEMOJIHOE TIOHUMAaHHe
oTBeTAa: rirybokoe MIOHAMaHue HETIOJIHOE TEMBI, OTCYTCTBYIOT
6 ITOHMMAaHHE OCHOBHOT'O MTOHAMAaHUE TEMBI, WHTEPECHBIE
- rIyOnHa
y TEMBI. CoJlepKaHUs OTCYTCTBYIOT JIUCKYCCHUOHHBIE
PaccMOTPEHHS TeMbI .
B rei TeMbl. B Hel WHTEPECHBIE BOIIPOCHI.
Hel
- MPEICTaBIEHBl | TUCKYCCUOHHBIE .
MIPECTABIICHEI 3asIBJICHHBIN IIaH
APryMeHTHPOBAHHOC HWHTCPECHBIC BOIIPOCHI.
HMHTEPECHBIE BBICKa3bIBaHUS
Th U APKOCTh ApryMCHTBI 1 N
IUCKYCCUOHHBIE 3asiBICHHBIN IUTaH BBITIOITHEH YaCTUYHO.
A0KAa3aTeJIbCTB HIPUMCPBIL.
MaTepHuabl. BBICKa3bIBaHHUS
-OPHUTHHAIBHOCTD, Maructpant 3asBIIEHHBIH BBIIIOJTHEH
TBOp‘leCKI/lﬁ MOAX0/1 TUIaH IMOJIHOCTBIO.
HpeuIaraer
5 BBICKa3bIBAHHS
- COOCTBEHH
COOTBETCTBHE Yo BEITONHCH
HMHTEpIpeTanu
3aroJI0BKa TemMe M pup ONHOCTBIO.
coAepKaHHUIO 10 WK pa3BUTHE
BBICKA3bIBAHUSA TEMBI.
3asiBIICHHBIN
- BBINOJIHEHHE —
3a5BJCHHOTO IUIAHA | oo oo oo
BBICKA3bIBAHUS OTHOCTIO
BBITIOJTHEH.
Co0ironenne MIpE3EHTALNS MIpe3eHTalus MpE3EHTalUs npe3eHTanus
perjamMeHTa MIPOBEJICHA B MIPOBEZIECHA B MIPOBEZEHA C MPOBEZIeHa CO

BbICKa3bIBaHu (7-10
MMHYT):

YeTKOCTb,

npenenax
OTBEJCHHOT'O
pernamenTa 6e3
nay3 u

npeaenax
OTBEJIEHHOI0
periiaMeHTa ¢
HEOONBIIUM

HEKOTOPBIMU
HapyLEHUSIMH
OTBEJICHHOTO

periameHTa, ¢

3HAYUTENbHBIMU
HapyLIEHUSIMH
OTBEJICHHOTO
pErIaMeHTa, ¢

35




€CTeCTBEHHBIN TeMI
roBoOpeHus1, 0erjaocTb
U IJIABHOCTH pevM,
OTCYTCTBHE

HEECTCCTBCHHEI
X XE3UTAaLuH,
0e3
OTCTYIUIEHUS OT

KOJIMYECTBOM
nays u

€CTECTBEHHBIX
Xe3UTalui, He

HEKOTOPBIM
KOJIMYECTBOM I1ay3
1 HEECTECTBEHHBIMHU
XE3UTAIUIMU, 0€e3

GOJIBIIMM KOJUYECTBOM
may3 U HeeCTECTBEHHBIX
Xe3uTaIui, oe3
OTCTyHHCHI/IH OT TEMBI

OTCTyl'[J'IeHI/lﬁ oT TEMbI BBI3bIBAIOIUX Y | OTCTYIIJICHUSA OT BbICKa3bIBaHHUA

TEMbI U BbICKAa3bIBaAHU CJIymaTeid TEMBbI
3aTAHYTBIX/ITHHHBIX HETIPUSTHBIX BBICKa3bIBAHHUS
nays peakiuii, 6e3

OTCTYIIJICHUA OT
TEMbI
BBICKAa3bIBaHUA

1.3. Meroanueckue MaTepuaJibl, OoNpeaeJsOlINe MPoleAyPbl OLEHUBAHUSA
3HAHMU, YMEHUH U BJaAeHUI

Mpukas ot 23.03.2017 No0557/o «0O6 yTtBep:aeHMU [loONOXKEHUA O

NPOBEAEHUN TEKYLLero KOHTPO/JIA YCNeBaemoCTU W MPOMENKYTOYHON aTTecTauunn
obyyarowmxca no nporpammam 6Hakanaspuata M maructpatypbl B OMHaAHCOBOM

yHUBEpCUTETE R

8. IlepeyeHb OCHOBHOW M IOMOJHUTEILHOM Y4e0OHOI JUTEPATYypPbl, HEOOX0AUM O
JJ151 OCBOEHUS TUCHMIJIMHBI
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[dononHutenbHasa nuteparypa

4. Leki, I. Academic Writing. Exploring Processes and Strategies : Student's Book /
I. Leki ; University of Tennessee .— 2nd ed. .— Cambridge : Cambridge
University Press, 2012 .— 434 p. .— Ha aHrA. a3.

5. Master Seminar (a thesis writing guide) : A distance learning academic course
book / V. Adamov [u ap.] ; D.A. Tsenov Academy of Economics .— 3-nd Edition
.— Veliko Tarnovo : ABAGAR Publishing House, 2012 .— 128 p. .— Ha aHrA.
A3blKe

6. Gagarina, M. (FarapuHa M.). Professional ethics and business standards:
Manual in English for economic department students studying specialty
"International Finance" Master program=[lpodeccuoHanbHasa 3TMKa busHeca :
YuyebHoe nocobue Ha aHrA. A3. AN cTyaeHTos, oby4y. no Hanp. "DKOHOMMKA",
npodunb "MexayHapoaHble dUHaAHCbI, Nporpamma noAaroT. maructpa / M.
Gagarina ; Financial University .— M. : Financial University, 2016 .— 92 p.; 7,75
n.a. + Tupax 100 3Kk3. .— WUmeeTcA 3/71eKTPOHHAA BepcCuA: IDNEKTPOHHbIe
TeKCToBble AaHHble ( 1 daiin: 23,6 M6)

9. IlepevyeHb pecypcoB HH(POPMALMOHHO - TEJIEKOMMYHUKANMOHHON CeTH

«I/IHTepHeT», HCOﬁXOI{I/IMLIX AJH OCBOCHHUA JUCHHUIIIMHBI

1. www.financialenglish.org

2. www.economist.com

3. www.guardian.co.uk

4, www.mirror.co.uk

5. www.news.com.au/dailytelegraph

6. www.washingftonpost.com

7. http//www/.canberra.edu. au/ studyskills /writing/ literature

8. http://elib.fa.ru/2nektpoHHas 6ubanorteka PnHaHcoBOro yHusepcuteTa (3b6)

10. MeToanueckue yKazaHus I1JIs1 00y4AIOUIMXCSH 10 OCBOCHHUIO TUCIUTIIMHbBI
MeToaudeckue yKazaHUs JJI8 OOYYaIOIIMXCS 10 W3YYCHUIO JUCITUTIIAHBI

«/1eJI0BOM1 MHOCTPAHHBIA S3BIK» — 3TO KOMIUIEKC PEKOMEHIAUMWA M Pa3bsSCHEHU,
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MO3BOJIAIONIUX MAarucTpaHTy ONTUMaJbHBIM 00pa3oM OpPraHu30BaTh MPOIECC
MOATOTOBKHU K 3a4eTy, HAMMCAHUIO MarucTepckoil paboThl, 00ECNEeYUTh HABUTALIUIO
oOydJaromuxcs B MPOIECCEe MU3YYEHUs] TUCHMIUIMHBL. PekoMeHaaluu HaleleHbl Ha
obecnieuenne 3G(PEKTUBHOCTH Y4YEOHOTO TpoIecca MO H3YYCHUIO JTUCIUIUIMHBI
«/lemoBol aHTTUUCKUU SI3BIK» M €ro BKJIajJa B OOLIEKYJIbTYPHYIO, OOIICS3BIKOBYIO U

Hay4YHYIO [TOATOTOBKY MaruCTpaHTa.

MarucTpantbl  JOJDKHBI ~ BiajeTb  opdorpadpuueckoil, opQo3MuyYecKo,
JIEKCUYECKOM, rPpaMMaTHYECKON U CTWIIMCTUYECKOM HOPMaMM aHIJIMHCKOTO S3bIKa B
npenenax nporpaMMHbBIX TPEOOBaHUM U MPABUIBLHO UX MCIOJIB30BATh MPU TOBOPEHUH,

YTCHUH, CIyIIaHUH U TTUCBME B JICJIOBOU cepe oOIIeHuUs.
IIporpamMmublie TpeOoBanus (ypoBeHb B2)

[oBOpeHME: TOBOPHUTH JIOCTATOYHO OBICTPO M CIOHTAHHO, MOJACPIKUBAS TEMY
JIEJI0BOTO O0IIeHUs 0e3 0COOBIX 3aTpYyAHEHHUH M1 o0enX CTOpoH oOmieHus. JlenaTth
YeTKUE M TOJAPOOHBIC COOOINECHHS IO TEMaM JCJIOBOr0 OOIICHUS C H3JI0OKCHUEM
CBOCTO B3TJIsA/a HA MTPOOJIEMATHKY TEMbI OOIICHUS, TTOKa3bIBATh ILTFOCHI 1 MUHYCHI TOH

VI MHOU TOYKH 3PEHUS, TPAKTOBKU WM CYXKJICHUS, OTCTAUBATh CBOKO TOUKY 3PEHUS.

YreHue: mMOHUMATh 06mee COACPKAHUC CJIOKHBIX TCKCTOB Had KOHKPCTHBIC,
a6CTpaKTHI>Ie N Y3KOCIICOUAJIIBHBIC TCEMBI JCJIOBOI'O O6HI€HI/I$I, INpCABABIICHHBIX B

IIMCBbMCHHOM BHJC.

[Mucemo: Co3maBaTh 4YeTKHE M TOAPOOHBIE COOOIICHHS MO TEMaM JEIOBOTO
OOIIEeHUsI C U3NIOKEHUEM CBOCU TOUKH 3pEHUS, JEMOHCTPUPYS BIAJEHUE CTPYKTYPOH
MUCBMEHHOTO  COOOIICHHWsT W  pa3HOOOpa3ue €ero  JEKCHUKO-TPaMMaTHYECKOTO

HaI1OJIHCHMA.

AVI[I/IDOBaHI/Ie . IIOHHMMATb o6mee COACPKAHHUEC  CIOXKHBIX TCKCTOB Ha
KOHKPCTHBIC, a6CTpaKTHLIC N Y3KOCIICOHUAJIBHBIC TCMblI ACJIOBOI'O 06HI€HI/I$I,

NpCaABbABICHHBIX Ha CIIYX.
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PexoMeHIanuM 1 MHCTPYKIHUH 110 BBIINIOJTHEHHUIO IIPOCKTHOM padoThI

JUJ1s1 BBITIOTHEHMSI IPOEKTHOM pabOThl MaruCTPaHTy HEOOXOAUMO:

- BBIOpATh TEMY IPOEKTHON paboTHI;

- IPEIOCTaBUTh ApPryMEHTUPOBAHHOE OOOCHOBAHUE CBOETO BHIOOPA;
- 000CHOBATh aKTYaJIbHOCTh TEMBI U €€ HAyYHYI0 HOBU3HY;

- COCTABUTH CITMCOK JIUTCPATYPHI IO TCMC U 000CHOBAaTh CBOM BBI60p KOHKPCTHBIX

KHUT ¥ CTaTei U3 uMerouencss nudopmanuu;

- IPOAHAJIM3UPOBATH OTOOPAHHBIM MACCHUB JINTEPATYPHI 110 BEIOPAHHOMN TEME;

- COCTaBUTh TJIOCCAPUH 110 TEME Ha OCHOBE MPOYUTAHHBIX HCTOUYHUKOB;

- mpopedepupoBaTh 0TOOpAaHHBIE UICTOYHUKH, MTOJOKEHHBIE B OCHOBY IPOEKTa
- IOJATOTOBUTH MIPE3CHTALIUIO 110 TEME;

- 0003HAYUTh AUCKYCCHOHHBIE BOMPOCHI TEMBI U apTyMEHTHPOBATH CBOIO TO3UIIUIO

110 HUM;

- MOATOTOBHUTH CTaThl0 C AHHOTAIMEW Kak pe3yiabTaT pabOThl MO HUCCIEIyeMOM

TCMC.

Pexomenoayuu no evinonHenut0 KOHMPOJaAbHOU padomol hopme Keic-3a0aHus uiu

0€/10801 UZPbl/Kpyenozo cmona

Jlns BemostaeHus T3 B hopme Keiic-3aiaHnsl MarucTpaHTy HEOOXO0MMO:

- BHUMATEJIbHO O3HAKOMUTHCA C JIEJIOBOM CUTYyallUeH;

- pa3paloTaTh IJIaH aHalu3a ;

- BBIJICTIUTD MPO0OJIEMY, B pe3yJIbTaTe KOTOPOU CIIOKWIACH JaHHAS CUTYaIIUS;
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- HAMETUTH CIOCOOBI peleHus: MPoOJEMbl U BBIOPATh U3 BCEX BO3MOXKHBIX CIIOCOOOB

ONTUMAJIBHBIN CLIOCOO pa3pelleHns CUTYalllu;
- 000CHOBATh ONTUMAJIBHBINA CIIOCO0O BBIXOJIAa U3 CIOKUBILEHCS CUTYalIUU;
- IPEAJIOKUTH MEPBI IO peain3aluy 3TOro cnocooa.

Hns Beimmonnenuss T3 B popme 1enoBod UIrpbl WM KPYIJIOTO CTOJNA MAaruCTPaHTy

HEOOXOIUMO:
- BHIMATEJIBHO 03HAKOMUTBHCS C CUTYaIUeH, TEMOW WU POJIBIO;
- OIIPEJICTUTH JIJIs ce0sl 1IeIb CBOCH pOJIH U €€ COJIepIKaHuE;

-  IOATOTOBHUTH H€O6XOJII/IMBIC TCKCTOBBIC W BU3YAJbHBIC MAaTCpHAJIbl  JIA

BBICTYIIJICHUA,

- OIIPCACIINTHCA C (bOpMOfI JOHCCCHUA CcBOEH MMOo3nnuu WJIW HHOI'0 COACPIKAHHA 0

OCTaJIbHBIX YYaCTHUKOB.
Opranuzanus caMoCTOATEIbHOH PA0OTHI MATUCTPAHTOB
10 BHEAYIMTOPHOMY YTEHUIO

CaMocTosITeIbHOE  BHEAYJAUTOPHOE UTEHME TMpeInojiaraeT 4YTeHue H
o0CyXJIeHHEe Ha 3aHSATUH TEKCTOB IO JUCITUIUIMHE C IEIbI0 TOJITOTOBKY K HAITUCAHHIO

MarucTepcKkoi paboThI.

BreayauTopHoe 4TeHHE TpeanoiaraeT 00s3arebHOe CAMOCTOATEIIbHOE YTCHUE
AyTEeHTUYHOW JUTEPATYpPHl C IEJbI0 MOMCKA 33aJIaHHON HWH(POpPMAIIUU, €€ CMBICIOBOU

00paboTKH 1 (PUKCAIIMU B BHJIC AHHOTAITUH.

PaGota ¢ TekcToMm (cTaTbeil) ISl CAaMOCTOSTEIBHOTO YTCHUS IMpEArojaraet

00513aTeIbHOE COCTABJIEHHE TCPMHUHOJOTHYICCKOI'O Ii1occapus.

[Ipu BBINIONIHEHUU JAHHOTO BUAA pabOThl MAarUCTPAHT:
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- 3HAKOMHUTCA C COACPIKAHMEM HCTOYHHKA I/IH(I)OpMaI_[I/II/I, HCIIOJIB3Yys PAa3HbBIC
BUJABI YTCHHUSA B 3aBUCHMMOCTH OT XapaKTepa CTaTbUu (HOI/ICKOBOG, HN3y4daromicee,

MIPOCMOTPOBOE UTECHHUE)
- BBIMIICHIBAET CJIOBA TI0 TEME HAYYHOTO UCCIICIOBAHUS
- COCTaBJISIET 0030p MPOUYUTAHHOTO B opMe pedepaTa
- COCTaBIISICT AaHHOTAITHIO
CocTaBjieHe TePMHUHOJOTHYECKOr0 I10ccapusi

OcHoBHOM OCJIbKO COCTABJICHUA TJIOCCAPUA ABJICTCA PACHIMPCHUC JICKCUKO-

TCPMHUHOJOTHYCCKHUX 3HAHUM 110 TeMe HCCIICOO0BaHUA.

I[aHHBIe JICKCUKO-TCPMUHOJIOTHYCCKUC 3HAHUA AKTHBHO IMPUMCHAIOTCSA B XOAC
AYIUTOPHBIX 3aHITUN U HCIIOJIB3YIOTCA IIPU IMOATOTOBKC Hpe?)eHTaIIHﬁ, )II/ICKYCCI/If/'I,

MOHOJIOTHYECKHX BBICKa3bIBAHUU B paMKaXx U3y4dacMoro Mmarcpuajia 1uCHHIIIINHBI.
O6HII/I€ IMpaBuJIa COCTABJICHUA T'JIOCCAPUA:

- OTHOCHUTH CJIOBA W BBIPWKEHMSI K TEME HAy4YHO-HCCIEAOBATENBCKOU PabOThI

MarucTpaHTa;

- 3aHOCUTHh B TIJIOCCapUi TEPMHUHBI, IMPEACTABISAIOIIME HOBU3HY U1

MarucTpaHTa;
- OTHOCHUTB IIEPEBOJ TEPMUHA K KOHTEKCTY, B KOTOPOM OH BCTPEUYAETCS
[Tpumep

Source: Author. Title. Chapter. Pages.

Ne Page collocation Russian equivalent

1 Xii (preface) Talent management Ynpasnenne
TaJlJaHTaMU

2 7 To promote [ToBbI1aTH
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insiders COTPYAHHKOB
3 10 Talent mindset MeImaeHue,
OPHUEHTUPOBAHHOE
Ha TaJIaHT
4 63 To bring new hires | [IpuBnekath HOBBIX
COTPYAHHUKOB

CocTaBjieHne AHHOTAIUM HA MHOCTPAHHOM H3BIKE

Hanucanue AHHOTAllUKM HA HMHOCTPAHHOM SA3BIKC ABJIACTCA H606XOI[I/IM]':>IM

BUIOM pa6OTI)I C y‘le6HBIM MaTcpuaJioM OUCHUIIIINHBI.

AHHOTaIII/IH C€CTh KpPATKOC O606III€HHO€ U3JI0’)KEHHUE OCHOBHBIX MOJIOXKECHUM

ne4yaTHOW paboThI.

AHHOTalMs JOJIKHA 1aBaTh YETKOE MPEICTABICHUE O XapaKTepe OpUruHaia,
€ro CTpOEHUH, Ha3HAYCHUHM, TEeMaThKe W TmpobiemaTtvke. B penkux ciydasx B
AHHOTAILIUIO BBOJMTCS OICHOYHBIN 3JIEMEHT — BBICKA3bIBAaHUE aBTOpA aHHOTAIMHU 00
aKTyaJbHOCTU NMPOMU3BeAeHUs opuruHaia. CocraBlieHHEe aHHOTAllMd HAa MHOCTPAHHOM
A3BIKE — OTO TBOPUYECKHH TPOILECC AHATUTUKO-CUHTETUYECKON TepepaboTKu
NEPBUYHOTO JIOKYMEHTa, TpeOyIomuid OOIIero TMOHUMAaHUs, BOCIPOU3BEICHUSA,
00001IeHnsT COAEp)KaHMUsI TIEPBOMCTOYHHMKA, a TakXKe ero TMpeiCTaBlIeHuE B

COOTBETCTBYIOIIECH popMme.
MarucTpaHT J0JKEH OBITh 3HAKOM CO CJICIYIONTUMHU BUIAMU aHHOTALIHI:

- CIOpaBOYHblE (MM KaK HMX €II€ Ha3bIBAIOT, OIUCATEIbHBIC WJIU
nH(OPMAITMOHHBIE), IEN 1S HauboJee 000011IeHHYTO XapaKTEPUCTUKY

NpcaACTaBJICHHOIO MaTCpuaia

- AHAJIMTUYCCKUC, OIIMCBIBAIOIHNE TOJIBKO TC 4aCTH Hﬂy‘—lHOﬁ pa6OTI)I, KOTOPBIC

MOCBSAIIICHBI ONPEACICHHON Mpobieme

42




- o0mme, pacCUMTaHHbIE HAa IIMPOKUA  KpPyr  MOJb30BaTrened U

XapaKkTepu3ymwIue padoTy B EI0M

- CIOCHUAIU3UPOBAHHLIC, PACCUUMTAHHBIC Ha y3KPII>i Kpyr CICHUAINCTOB H

OCBCHIAIOIIMEC OMPECACICHHBIC aACIICKTHI pa6OTBI

-  PCKOMCHAATCIIBHBIC, COACPIKAINIUC OLCHKY IICPBUYHOIO0 JOKYMCHTA H

PEKOMCHAAIWH T10 €T0 UCITIOJIb30BAHUIO.

HpeI[MeTOM OCBOCHHA CTPYKTYPBI AHHOTALIUU SBJISAHOTCA ¢€ OCHOBHEIC

qacCcTu:

- BBEJICHHE, B KOTOPOH COOOINAIOTCS OCHOBHBIE JAHHBIC MEPBOMCTOYHUKA, TO
ecTh OmOnuorpaduueckoe omrcaHue — MEPEeBOJ] 3arjlaBUs CTaThbU, HaAYYHOU paldOTHI;
3arjaBHe Ha sI3bIKE OpUTHHANA; (aMWIMsS W WHUIMAIBI aBTOpa; Ha3BaHWE W3JIaHUs

(>kypHana), Tojl, HOMep WJIH JjaTa BBIITYCKa;

- OCHOBHasdA 4aCTb (TCKCT aHHOTaHI/II/I), B KOTOpOﬁ C006H_IaCTCSI TPpHU UIIH Ooiee

OCHOBHBIX ITOJIOKEHUM pa6OTLI;

- 3aKJIFOYCHHC, B KOTOpOﬁ MMpUBOOATCA OTIACIIbHBIC 0COOEHHOCTH H3JI0KEHUS

NEPBOUCTOYHHKA (KPATKO WM MOAPOOHO, YAEISIeTCs] 0c000€ BHUMAHHUE).

PaGora Hajg HamucaHWEM aHHOTAIMM HA MHOCTPAHHOM SI3bIKE  TO3BOJIIET
(dbopMHUPOBATH U COBEPIICHCTBOBATH BYKHBIE aKaIECMUUECKHE HABBIKU: aHATTU3UPOBAThH
U CcHCTeMaTH3upoBaTh HH(MOpMaiuioo, pedepupoBaTh MPOUYMUTAHHBIN MarTepuad,
MyMcath  pa3jiMYHble  BUJBl  aHHOTAaUUMW  (CIpaBOYHBIE, AHAIINTUYECKHUE,

PCKOMCHAATCIILHBIC, CHGHI/IaJ'II/I3I/IpOBaHHI>Ie).

IToaroroBka mpe3seHTalMU
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YcTHas nNpe3cHTauusA 10 TEMC JUCHUINIMHBI TPCACTABIIACT coboi
HY6J'H/I‘IHO€ BBICTYIIJICHHC Ha  HWHOCTPAHHOM  SA3BIKC, OPHUCHTUPOBAHHOC Ha

O3HAKOMJICHUE ayIUTOPUHU CIYIIATENIEN C ONPEAEICHHON TEMOM.

[Ipe3entanusa mnpeactaBiser coboil oauH u3 3P(HEKTUBHBIX CIOCOOOB

oOMeHa nH(popMaluei, B KOTOPOM COYETAETCsl TEKCTOBAas U BU3yaslbHas €€ 1oaya.

Busyanbnas undopmaiius BKIoYaeT B ceOst onrcanue Tabaull U rpadukos,

mpeaACTaBJICHUC CTATUCTUYCCKUX JAHHBIX U T.II.

OCHOBHOE COJICp)KAHUE Y CTPYKTYpa IPE3CHTAIINM

- (1)OpMy.HI/IpOBKI/I TCMBI, ICJIN U IIJIaHA BBICTYIIJICHUA
- OIMPCACIICHUA ITPOAOJDKUTCIIBHOCTHU IPCACTABIICHUS MaTCpUalia
- yucTa 0coOEeHHOCTEMN ayaIuTOpPHUHN, aHPGCHOﬁ rnoaavuv Marcpuajia

- MHTCPAKTHBHBIX I[GﬁCTBHfI BBICTYIIAOIICTO, HAIIPUMCP, BKIIIOUCHHUC B O6CY}KILCHI/IC

CIylaTeyeu
- COOJIIO/IEHNE 3PUTEITFHOTO KOHTAKTa C ayIUTOPHUEH; )KECThl, MUMHUKA BBICTYIAIOIIETO

-  Hamu4Ms WUTIOCTpanuid (He Teperpy’karwmux H300pakaeMylo Ha OJKpaHe

uH()OPMAIIHIO), KITFOUEBBIX CJIOB
- HY?KHOTO IT0J100pa IIBETOBOM TraMMBI
- UCIIOJIb30BaHUS HAIJISITHBIX U TEXHUYECKUX CPEJICTB.

PGKOMGHI{&HI/II/I 10 OCYIIICCTBJICHHUIO IMTPC3CHTAIIM

- HC YUTaTh IIOATIOTOBJICHHYIO I/IH(I)OpMaI_II/IIO
- 00s13aTeIbHO HAMKCATh U YCTHO IIPCACTABUTH ITPC3CHTAINIO

- OpPelyCMOTpPETh  MpPOOJIEMHBbIE, CJIOXKHbIE JJIsi [OHUMaHUS  (PparMeHThI

BBICTYIIJICHUSA K IIPOKOMMCHTHPOBATh UX
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- ONpCABUACTbL BO3MOXHBIC BOIIPOCBHI, KOTOPBIC MOI'YT OBITH 3aJlaHbl 110 XO4Yy H B

pe3yJibTaTe MPEIbSBICHUS MPE3CHTAIUN.

O6H_II/IG PECKOMCHAAIINMHN 110 BKJIKYCHHUIO B TCEKCTOBYKO 4YaCTh IIPE3CHTALIMN

BU3VAJILHOU HHMOPMAIIUU

1.

Kaxxnpiil cnaiig nomken ObTh HeoOXxoauMm. Ha cnaiia BeiHOCUTCS Ta nHbOpMaus,
KOTOpasi 0€3 3pUTEIbLHON OMOPbI BOCIPUHUMAETCS XYXKeE.

Crnaiiipl JOHKHBI IOMOJIHATh MM 00001IaTh COAEpKaHWE BBICTYIUICHUS WIIA €T0
yacTel, a He AyOnupoBaTh ero. Jpyrumu ciioBaMu, TEKCT WM H300pakeHus,
BBIHOCUMBIE Ha CIIAlJ, JOKHBI HE OYKBaJbHO IOBTOPSTH COJAEPIKAHHME KaKO-
7100 YacTU BBICTYIUICHUS, a 000011aTh, CTPYKTYpPUPOBaTh WIH WILIIOCTPUPOBATH
ee.

AyauTopusi IOJKHA YETKO MPEACTABIATh, K KAKOM MMEHHO YacTH BBICTYIUICHUS
OTHOCHUTCS CIaiJ, MO3TOMY Ka)XIbI CJIAiJ JOJKEH MUMETh 3aroJIOBOK. 3arojoBOK
JNOJKEH OTpa)kaTb OCHOBHOE COJEp)KaHHME Claija, a He CTPYKTYpHYIO 4YacTh
NPE3CHTALMU U COCTOSITh U3 3-5 CJIOB, IPHUYEM 3THU CJIOBA JOJHKHBI COCTABIATH HE
3aKOHUEHHOE MPE/JIOKEHUE C MOJICKAIINM U CKa3yeMbIM, a Ppaszy.

Nudopmaruss Ha crnaifnax JoikKHA OBITh H3JI0KEHA KPAaTKO, YE€TKO M XOPOIIO
CTPYKTYypHUpPOBaHA.

Henb3s meperpyxats cnaiin uHdopMammei, modToMy CI0KHBIE CXEMBI M CITUCKU
nenecooOpasHee pa3OUTh HA HECKOJBKO CIIal0B, MPU 3TOM Ha BTOPOM ciaiine
HEOOXOIMMO TOBTOPUTH 3aroJIOBOK TMEPBOTO C IMOMETKON “‘NpOJIOJDKEeHrEe” WU
MIPOHYMEPOBATh 3THU JIBa CIAN/A.

TekcT CMCKOB OMKEH COCTOATh M3 OJHOPOIHBIX I'PAMMATHUYECKHX CTPYKTYD:
TaK, €CIIM TJIABHOE CJIOBO IEPBOTO MOAINYHKTA CIIMCKA — CYIIECTBUTEIBHOE, TO
OCTAJIbHBIE MOAITYHKTBI JIy4Ille IIOCTPOUTH TaK JKe.

Texcmoswie caatiovl

TekcToBbIE Clalapl COAEpPXKAT TEKCT, KaK IMPaBWwiIO, B BHUJE CHHUCKOB. [lpu

COCTaBJICHUH CJ'IElfII[OB 9TOro TUlla pPCKOMCHAYCTCA CO6J'IIOI[aTI> CICAYIOIMMC IIpaBuIa:
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1. Ha cnaiinax cieqyeT UCIoab30BaTh HE MOJIHBIE MPEAJIOKEHMS, @ CIIOBOCOYETAHUS.

2. OntuManbHOE KOJMYECTBO CTPOK Ha ciaijae — 4-5, 1 He JOJDKHO MPEBbILATh 7
CTPOK, BKIIF0Yasi 3ar0JIOBOK.

3. KonuyecTBO C/I0B B CTPOKE HE JIOJKHO MPEBBIIATE 7 CIIOB.

4. JlonmyckaeTcsi BHIHECEHUE Ha CIaibl MOJTHBIX NPEII0KEHUN, €CIIU ATO LUTAThl WU
omnpezenenusi, 6e3 KOTOPbIX HENb3sl O0OUTUCH ISl TIOJTHOTO PACKPBITUA HAYYHOU
TEMbl, HO OHHU HE JOJDKHBI OBITh CIMIIKOM JUIMHHBIMHU, TaK KaK HUX YTEHUE
OTHUMET y ayJuUTOpUU W O€3 TOro OrpaHMYeHHOE BpPEMs, W CIMILKOM CJIOKHO
chOpMyIMpPOBaHHBIMU.  BOJBIIMHCTBO aBTOPOB PEKOMEHAYET, UTOOBI TaKUX
cinaiioB Obulo He Oosbiie 1 B TeyeHue 5-7 —MUHYTHOW Npe3eHTAIUU, U 2-X — B
TedeHue 12-15-MuHyTHOM.

Crnauiovl OaHHbIX

Ha cnaitnax Henb3s MCMONB30BATh CIOKHbBIE Mabauybl ¢ MHOKECTBOM KOJOHOK H
cTpok. KonnuecTBo KOJIOHOK U CTPOK B TaOJHIIE HE JTIOJDKHO MPEBHIIATh 4, BETUYMHA
npo0eoB MEXAY KOJOHKAMH JOJDKHA OBITh NMPUMEPHO paBHA BEIMYMHE KOJIOHOK,
YTOOBI TEKCT 3pUTENIBHO HE CiuBajics. B MpoTUBHOM citydae, copepaHue TaOIHIIbI
nepecTaeT BOCHPUHHMATBCS —ClylmiartensiMu mpe3eHtanuu. K Hambosnee wyacTo
UCIIOJIb3YEMbIM THIIAM CXEM OTHOCSITCS CTOJIOMKOBBIE JHMAarpaMMbl, KpYTrOBbI€

IarpamMMbl, TOUEYHbIE UarpaMMbl (UarpaMMbl PaCCEMBAHUS) U KPUBBIE.

Jlns mpuBiieYeHUsT U yAep)KaHWsS BHUMAHUS ayJUTOPUH HEOOXOAMMO HAYYUTHCS
11eJeco00pa3HO MPUMEHATH KOMOUHAIIMIO 00OMX TUIOB CIAWIOB, €CIIM MaTEpHall ATO

IIO3BOJIACT.

Kaxnaplii M3 TMepeyuciIeHHBIX BBIIIE PA3HOBUIHOCTEHW CIIAIOB IIe1ecoo0pa3Ho

IIPUMCHATD B OIIPCACIICHHBIX CIIydasax:

1. TekcToBbIe clalbl UCMONB3YIOTCS JISl OTpa)KEHUs KiIacCU(PUKAIMP U CIUCKOB.

Hx YI[O6HO HCIIOIB30BaTh, €CJIM Ha CJ'I&IZI[BI HY’>KHO BBIHCCTH COACPIKAHHUC
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MpE3CHTAIlUU, 1€ UCCIEAOBaHUSA,  HCIOJIb30BaHHBIE METO/bl, BO3MOXKHbBIC
pe3yAbTaThl, BEIBOIBI U T.]I.

[Ipu oTOOpakeHUU MPOLEHTHBIX COOTHOIIEHUMN JIyYIlle HUCMOJIB30BaTh KPYTrOBbBIC
JMarpamMMel.

CronbukoBble JuUarpaMMbl (BEpTUKAJIbHBIE WJIM TOPU3OHTAIBHBIE) XOPOIIO
WUTIOCTPUPYIOT CPAaBHEHUS, U3MEHEHHUSI BO BPEMEHHU WJIA YaCTOTY.

BeprukanbHble CTOIOMKOBBIE NMArpaMMbl M JUarpaMMbl pacceBaHHs (TOYECUHBIE
qyarpaMMbl)  WACaIbHO TOAXOASAT JUIsl  JEMOHCTpAlldd  COOTHOIICHHUS U
COTIOCTABJICHUS JTAHHBIX.

KpI/IBBIC XOpomo WINMHCTPUPYIOT H3BMCHCHUA BO BpCMCHU.

HexkoTophle JONMOJHUTEIbHBIC PEKOMEHIAIINHT

OdopmiteHne cnaitioB SIBISIETCS] BAXKHBIM 3TArioM paOOThl HAJl TPEe3eHTAIUEH.

1.

Cnaiiipl TOJKHBI OBITh OPUEHTHUPOBAHBI TOPU3OHTAIBHO;, TMPHU BEPTUKAIBHOM
OpHEHTAIlMM MECTO Ha cllaifjie UCIoJIb3yeTcs Hed(PPEKTUBHO.

Heo6xoanMo ucmonb3oBaTh 0oJiee KpYIHBIA pa3mep mipudTa I 3aroJOBKOB H
Oonee MENKWMW — JJIA TEKCTa CIIaliI0B, IpUYEM MIPUQPT B 3aroiOBKax M TEKCTE
CJIAMJIOB JJOJIKEH OBITH OJIUH.

JIyist BBIEICHUS CIIEIyeT UCIIOIb30BaTh KUPHBIA MIPUQT WINA LIBET, a HE KYPCHB,
MOJYEpPKUBAHUE WM HAOOp CJIOB 3arilaBHBIMU OYyKBaMH,  IOCKOJIBKY OHH
3HAYUTEIBHO XYK€ BOCIMPUHUMAIOTCA. 3arjlaBHble OYKBBI MOXKHO HCIIOJIB30BaTh
JUTS1 3arOJIOBKOB MJIM €CJIM HY>KHO BBIJIEJIUTH OJTHO CJIOBO B TEKCTE Cllai/a.
KonndectBo pasnuyubix mpudTOB HE TODKHO OBITH OONBINE NBYX,  pa3Mep
JOJI>KEH OBITh OJIMHAKOBBIM Ha BCEX ClIaiiax.

TekcT Ha cnaigax ciaeayeT BEIPAaBHUBATH 110 JIEBOMY KParo, OCTABJIAA MIPaBbId Kpai
PBaHbIM; JI0OKa3aHO, YTO 3TO YCKOPSIET BOCIPHUATHE.

PexoMeHyembIil cTaHAApTHEIN pa3mep mpudTa TeKcTa cnangos —22 -- 24, u oH

HA B KOEM Cllydae HE JOJDKEH ObITh MeHble. [Ipu BbIOOpEe HEKOTOPBIX THUIIOB
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mpudTa ¥ B 3ar0J0BKaX MPUXOAUTCS MIPUMEHATH OOJBIINI pa3Mep (ONTUMAIbHbBIN
pasmep st 3arojoBkoB 30-40). UtoObl TOYHO oOmpenenuTh pazMep wpudTa,
HY>KHO TIPOBECTH «PEMETHUINIO» MPE3EHTAlUH, T.K. TO, YTO BBITJISIUT TOCTATOUYHO
pa300puuMBO Ha HKpaHE KOMIBIOTEPA, MOXKET OKa3aThCs CIUIIKOM MEJIKHUM Ha
JKpaHe.

/. PexoMmeHnyeMblil MEXXCTPOUHBIN HHTEpBAI -1,95.

8. Ha cnaiimax He 10/KHAa HMCHOJB30BAaThCS NYHKTyallus B KOHLE (paszbl WU
NPEJIOKEHNS, TaK KaK 3HAK MPENUHAHMS 3aCTaBJse€T YUTATENs MOJICO3HATEIHHO
COCpeI0TauYnuBaTh BHUMaHUE Ha HEM, UTO OTBJIEKAeT BHUMAaHHUE ayJUTOPUH.

9. llpu odopmMieHMHM CHOUCKOB Ha TEKCTOBBIX Claiiax MPeArnoYTHUTEIbHO
UCIIOJIb30BaTh JKUPHBIE TOYKH, a HE HUMPBI, €CITU TOIBKO CIHUCOK HE OTPAXaeT
KECTKYIO IOCJIEJOBATEIBHOCTD; B IOCIEAHEM ClIyyae NpeAnoYTUTEIbHEE LU (PHI.

10.KonndecTBO CTpPOK HAa TEKCTOBBIX ClalijjlaXx HE JOJDKHO MPEBBINIATH 7 BMECTE C
3aroJIOBKOM, KOJIMYECTBO CJIOB B CTPOKE HE JIOJKHO OBITH Oojiee 7, a B 3aroJIoBKe-
S.

11.IlpeanouyTuTeneH €AMHBIM OM3allH HAa BCEX Claigax, 3TO JaeT BO3MOKHOCTb
ayJUTOPUH COCPEOTOUUTHCS HA COJEPIKAHUMU.

12.01pe3ku TeKcTa, pacloyioKEHHbIE HAa HEOOJBIIOM pPACCTOSIHUM JAPYr OT ApYra,
BOCTIPUHUMAIOTCS KaK €JMHOE 1I€JI0€, PACHOIOKEHHbIE Ha OOJbIIEM PACCTOSHUU —
KaK MMPUHAJIJIEKAIINE K Pa3HbIM CMBICIOBBIM TPpYIIIaM.

13.B 1uBeToBOM O(OpPMIICHHU CIEAYeT HCI0JIb30BaTh KOHTPACT U 3aKOHOMEPHOCTH
coueTaHus LBETOB. Bo-NEpBBIX, LIBET TEKCTA JOJKEH PE3KO KOHTPACTHUPOBATH C
nBetoM (ona. CTaHIapTHOE COUYETaHHME YEPHBIM TEKCT Ha OEIOM WU JApYyrom
OUYEHb CBETJIOM (DOHE SBIISETCS UACATBHBIM JUIsl XOPOLIO OCBEIIEHHON ayIUTOPHH,
€CJIM K€ ayAUTOPHUS 3aTEMHEHA, JIyYllle HCIOJIb30BaTh CBETJIBI TEKCT HA YEPHOM
¢one, Hampumep, Oenblii Ha CHHEM WJIM JKEITHI Ha TeMHO-3eneHoM. Cremyet
u30eratb KpacHOro I[BeTa B OOJIBLIMX KOJUYECTBAaX, M COUETAHHUS KpacHBIM-

3€JICHBII: A0Ka3aHO, 4TO 3TH LIBETA HC BOCIIPUMHHUMAIOTCI MHOT'MMH JIFOAbMMH.
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14.Cnaiig He TOJKEH OBITh MEPErpyKeH rpa@uuecKuMu U300paKEHUSIMHU U TEKCTOM,
CBOOOJIHOE MOJI€ ClIaiiia JOJIKHO ObITh TOCTATOYHO OOJBIINM.

15.11BeToBas raMmma BCeX CIalI0B JIOKHA OBITh €IHMHOIA.

16.He cnenyeT meperpykaTh Claipl pa3InIHBIMU dJIEMEHTaAMH O0()OPMIICHHS.

17.He pexomeHIyeTCsl BKJIIOYAaTh B COCTAaB CIAHJ0B W300pa)KCHHS, HE HECYIIHE
CMBICJIOBOW HArpy3KH.

18.1Ipexae yem NPUCTYNUTHh K pa3paOOTKe CIai0B, HEOOXOJMMO BBIPAOOTATh MX
oO1uii U3aiiH, KOTOPBINA OyAET UCIOJIH30BATHCS B KAUECTBE 11a0JI0HA.

19.TTone3Ho WCMONB30BaTh CIEAYIOUINI alTOPUTM: OILEHKA ayAHTOPHUH U LEJH
npe3eHTaluy, BeIOOp mpudTa, onpeneneHue nupeta GpoHa u nuszaitHa GoHa, BHIOOP
mpudTa, BeIOOp pa3Mepa mipudTa IS 3arojIoBKa M Pa3IMYHBIX HUEPAPXUUCCKUX
MOJTyPOBHEH TEKCTa WJIW MOJAPHUCYHOUHBIX HAAMKCEH, BHIOOP I[BETOBOTO PEIICHUS
Pa3IUYHBIX YPOBHEH MEPAPXUYECCKOTO JEICHHUS (HApPUMEp, TOYKHU, BBIICISIONIUE
pa3nuYHbIE TOAYPOBHH B CIIMCKE, MOTYT OBITh Pa3HbIX LIBETOB).

20.TIpu BBIOOpE pasmepa mpudta U TpadUUECKUX H300pKECHUN HEOOXO0IUMO
YUUTHIBATh pa3Mepbl ayJUTOPUH, TaK, YTOOBI TEKCT XOpOIIO YHUTaJCsi U3
MOCIIEJTHETO Psijia.

21.CBs13p MeXAy KapTHHKAMU Ha ClIalilax U €ro COJEpKaHUEM JOJDKHA OBITh JIETKO
pacrio3HaBaeMoM U He JI0JKHA TpeOoBaTh “AemuppoBKH” .

22.Cnaii;.  HE  JODKEH  COJepXaTh  I'paMMaTHYCCKHX,  JICKCHUYECKHUX  H

opdorpaduueckux omudOK, MOITOMY €ro HEOOXOIUMO THIATESILHO IMTPOBEPHUTH.

B umensx peanuzanuu HMHAMBUAYAIBHOTO TOJAXOJAa K OOYYEHHUIO CTYAECHTOB,
OCYIICCTBIISIIOIIUX Y4YEOHBIA TMPOIECC MO COOCTBEHHOW TPAEGKTOPUH B pamMKax
WHIUBUIYyAIbHOTO pabovero TuraHa, M3ydeHUe NaHHOW JUCIHIUIMHBI O0a3upyercs Ha
CJEAYIOIINX BO3MOXKHOCTSIX: 00€CIieYeHUEe BHEAyIUTOPHOI pabOThI CO CTYJEHTaMH B
TOM 4YHUCJI€ B DJJEKTPOHHOM 00pa3oBaTeNbHOM Cpele C  HUCIOJIb30BaHUEM
COOTBETCTBYIOILIETO MTPOTPAMMHOT0 000PYA0BaHUSA, TUCTAHIIMOHHBIX (OpM 00ydYeHUS,
BO3MOKHOCTEW MHTEPHET-PECYPCOB, UHIUBUIYAIbHBIX KOHCYJIbTALNHI U T.J.

11. IlepeyeHr HMH(POPMALMOHHBLIX  TEXHOJOIHH, MCIOJb3yeMbIX  MNPH
OCYLIECTBJICHHMH 00pa30BaTeJIbLHOI0 IpoLecca M0 AUCHUIUIMHE, BKJIKYas
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nepeyeHb HeO0OXOAUMOr0 MNPOrPpaMMHOr0 obecnevyeHuss M HHPOPMALMOHHBIX
CIPABOYHBIX CUCTEM.

11. 1. KoMIUIeKT JIMIEH3MOHHOI'0 IPOrPaMMHOI0 00ecIeYeHms :

1. Windows, MicrosoftOffice.

2. AatusupycESETENdpointSecurity

11.2. CoBpemenHble mnpodeccHoOHAIbHBbIE 0a3bl JAHHBIX M HUHG(POPMAIMOHHBbIE
CIIPABOYHbIE CHCTEMbI

1. UadopmarmonHo-nipaBoBas cucteMa «l apanT»

2. UnudopmanmonHo-npaBosas cucrema «Koncynbrant ILmrocy

3. DrnexTponHHas sHIMKIomeaus: hitp://ru.wikipedia.org/wiki/Wiki

4. Cuctema KomIuiekcHoro packpeitust nHGopmanuu «CKPUHy -http://www.skrin.ru/
11.3. CeprudunupoBaHHbie NMPOrPAMMHbIE W ANNAPATHBIE CPEACTBA 3AIUNUTHI
HH(OPMALMU - YKa3aHHBIE CPEJICTBA HE UCTIONB3YIOTCS

12. Onucanme MaTepHAJIBLHO-TEXHHUYECKON 0a3bl, He0OXOAMMOW JJd
OCylIeCcTBJICHHUS 00pa30BaTeIbHOI0 MPOLECCca M0 JMCHUIIMHE

s obecriedeHnss OOyYeHHs MO TUCHUIUIMHE «J[e7T0BOH WHOCTPAHHBIN SI3BIK»
HEoO0XoAMMa CJIeIyIoNIasi MaTepHaibHO-TeXHIUECKas 0aza:

- ayIUTOPUH JUIS TPOBEACHHS JICKIMOHHBIX M MPAKTHYECKUX 3aHSITHMH,
00OpylOBaHHBIE  BUJCONMPOCKIIMOHHBIM  OOOpPYIAOBaHMEM Ui  TMPE3CHTAINH,
CpeICTBaMH 3BYKOBOCIIPOU3BEICHUS, SKPAaHOM;

- OMOJIMOTEeKY, UMCIOIIYI0 paboume MecTa JJIsi acIUpaHTOB, OCHAIICHHBIC
KOMIIBIOTEpaMU C JIOCTYIIOM K 0a3aM TaHHBIX U ceTu MHTepHeT.

OOyuaromuecss W3 4YUCJIa JHUI[ C OTPAaHUYCHHBIMH BO3MOXHOCTSIMH 37IOPOBBS
obecrieueHbl  AJICKTPOHHBIMH  oOpa3oBaTelIbHBIMH  pecypcaMu B (popmax,
a/IaNTUPOBAHHBIX K OTPAHHYCHUSIM UX 370OPOBBSI.
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